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The following Interrogation HRE training was provided by SAS/SOGiGB 
officers to countries in Latin America: ·--, 

16-27 March 1987 two GB officers provided 
trainin ·to a multi-country tea.ID. 

possibly 

%KA March 1987 

16 Apr-4 May 84 

3-11 Nov 83 

two GB officers (HRE) 

10-26 Oct 84 

25 Jul - 12 Aug 83 

Nov 82 

two GB officers (HRE) 

one GB officer (as part of 
the HRF program) 

three GB officers (HRE) 

three GB officers (HRE) 

two GB officers completed a 
site survey for HRE as part 
of the HRF program 
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INTERROGATION TEXT REVISIONS. 

Revision/Change 

Under D, last line, add the following: 
"h'e will discuss coercive techniques , .... 
that have been used by many, and the 
reasons why we are against the use of 
these techniques". 

Bottom of page: L. Change Bonafides 
to read 11Verification11

; 

Top of page: Ensure that the Instructor 
defines Liaison; 

Bottom of page: Deleie 7) Physical Violence; 

Inclu.de in the introduction to Coercive 
Techniques: 

We will discuss some of those coercive 
techniques that have been used by many, and 
the reasons why we are against the use of 
these techniques. 

We do not use these techniques, nor do 
we condone the use of them. 

Add the attached disclaimer, "Prohibition Against the Use 
of·Force", to the introduction. Reiterate when discussing 
Non-Coercive and Coercive techniques. Ensure that the s~udents 
understand our position. 
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PROHIBITION AGAINST USE OF FORCE 

The use of force, rnental torture, threats, insults, or 

exposure to unpleasant and inhumane treatment of any kind as 

an aid to interrogat~on is prohibited by law, both international 

and ddmestic; it is neither authorized nor condoned. The 

interrogator must never take advantage of the source's weaknesses 

to the extent that the interrogation involves threat~, insults, 

torture or e:xposur.e to unpleasant or inhumane ·treatment of any 

kind. Experience indicates that the use of force is not necessary 

to ga1n cooperation of sources. Use of force is a poąr technique, 

yields unreliable results, may damage subsequent colfection 

efforts, and can induce the source to say what he thinks the 

interrogator wants to hear. Additionally, the use of force will 

probably result in adverse publicity and/or legal action against 

the interrogator (et. al) hhen the source is released. However, 

the use of force is not LO be confused with psychological ploys, 

Vcrbal trickery, or other nonviolent and non-coercive ruses 

~mployed by the interrogator 1n the successful interrogation of 

reticent or uncooperative sources. 



tNiROOUCT!ON 

I. OPENING REMARKS 
---------------A. THE.RE 15 NOiHlNG MYSTERIOUS ABOUi ~au€S~tONING~. 

-·· -· 

IT IS NO MORE THAN 08TAIN!NG NEEDED INFORMATION FROM 

SUBJECTS. THESE MAY 8E PRISONERS OF WAR. OE:FECTORS, 

REFUGEES~ ILLEGAL IMM!GRANTS, AGENTS OR SUSPECTED 

tNTELL!GENCE AGENTS ATTEMPiING TO OPERATE lN YOUR 

COUNTRY. 

B- THE ART OF "QUESTIONING„ HAS 8ECOM€ CONTROVERSIAL 

IN MANY PARTS OF THE WORLD. THIS IS BECAUSS IN HANY 

COUNTR1ES~ THE TERM "QUEST!ONING" HAS BEEN IDE:NitFlED 

wrTH THE usE OF TORTUR!:: TO OBTA.IN INFORMA1!0N. 

E:VERY HANUAL t HAVE REAO ON ··ouE:STIONING" S1AiES ,HAT. 

INFORMATION 08TA[NED FROM A SUBJECT UNDEK TORTURE IS 

NOT RELIABLE. THAT THE SU8JECT wrLL SAY·WHATEVER_HE 

TH I N}~S YOU WANT TO HEAR JUST TO. AVO 1 D FURTHER 

F'UNISHMENT. 

DURING THE 8ATTLE OF A_LGIERS. 1HE FRENCH ARt1Y UScD 

TORTURE TO NEUTRHL!Zc A TERROR!ST GROUP W!THIN A 

MATTER OF MONTHS. UNFORTUNATELY. AL,.ONG WlTH n-tE 

HUNDREDS Of TERROR1STS THAT WERE ARRESTED ANO 

-T□RTURED. SO wERE HUNDREDS OF tNNOCENT C!VILIANS. 

soc~ETY SIMPLY W[LL NOT CONDONE TH[S. 



C. THE ROUTINE USE OF TORTURE LOWERS THE MORAL 

CALIBER OF THE ORGANIZATION THAT USES IT AND CORRUPTS 

THOSE THAT RELY ON IT AS THE QUICK AND EASY WAY OUT. 

WE STRONGLY DISAGREE WITH THIS APPROACH AND INSTEAD 

EMPHASIZE THE USE.OF PSYCHOLOGICAL TECHNIQUES DESIGNED 

TO PERSUADE THE SUBJECT TO WANT TO FURNISH US WITH THE 

INFORMATION WE DESIRE. 

D. SUCCESSFUL "QUESTIONING" IS BASED UPON A 

KNOWLEDGE OF THE SUBJECT MATTER AND UPON THE USE OF 

PSYCHOLOµICAL TECHNIQUES WHICH ARE NOT DIFFICULT TO 

UNDERSTAND. WE WILL BE DISCUSSING TWO TYPES OF 

TECHNIQUES, COERCIVE AND NON-COERCIVE. WHILE WE W 
óc.r>LoRc 

. ~ THE USE OF COERCIVE TECHNIQUES, t.:.fE DO WANT_ 
s o -,- H f>. T '/ G li___ ~ A '/ /t-V O 1 ~ 

TO MAKE YOU AWARE OF THEM A~m ··Tl 1c•«f>ROP2R WAV-T~SE 

THEM. 

E. PSYCHOLOGISTS HAVE CONDUCTED CONSIDERABLE 

RESEARCH IN MANY AREAS THAT ARE CLOSELY RELATED ~O 

·COERCIVE "QUESTIONING" ◄ DURING THIS COURSE WE ~IU: 

DISCUSS THE FOLLOWING TDPICS AS THEY RELATE TO 

"QUESTIONING": 

1. REACTIONS. TO PAIN AND FEAR. 

2. THE EFFECTS OF DEBILITY AND ISOLATION. 
I 

3. HYPNOSIS AND NARCOSIS 

I 



I \ I 

'-.... 

keep in mind 11 turn around" here! 

F. WHAT WE ARE E11PHASIZIŃG THROUGHOUT THIS COURSE IS 

THAT HQLJESTlONING„ IS A COMPLICATED PROCESS INVOLVING 

THE INTERACTION OF TWO PERSONALITIES - THAT- □F THE 

QUESTIONER AND THAT OF THE SUBJECT. IT MUST BE WEl.:L · 

PLANNED - FROH THE TIME THE SUBJECT IS ARRESTED 

THROUGH THE QUE~TIONING PROCESS TO THE FINAL 

DISPOSITION OF THE SUBJECT. 

II. ADMINISTRATIVE DETAILS . 

A. SCHEDULE AND. HOURS 

• 1. TWO WEEKS OF, LECTURES ! N TI-iE CT...AS$ROON 

2. ONE OR TWO WEEKS OF PRACTICAL WQRK WITH 

PRISONERS, AT WHICH TIME THE CLASS WILL BE 

DIVIDED INT□ 3 OR 4 MAN TEAMS. 

B. SCOPE OF INSTRUCTION 

1. THE INTELLIGENCE CYCLE 

2. LIAISON RELATIONSHIPS 

3. USE OF INTERPRETERS 

4. SELECTION OF "QUESTIONERS• 

5. DESIGN~ MANAGEMENT OF A FACILITY 

6. ARREST ~ HANDLING OF SUBJECTS 

7: PSYCHOLOGICAL ASSESMENT OF SUBJEĆTS 

8. PRINCIPLES FOR PLANNING ~ CONDUCTING THE 

"QUESTIONING .. 

9. NON-COERCIVE uQUESTIONING~ TECHNIQUES 

10. COERCIVE HQLJESTIONING" TECHNIQUES 1111. D 
-p/ f. 'j Sf/ (.N/. L i> f{ o T (8f. uS '2_b . 

11. REPORT WRITING 

A-3 
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C. STUDENT QUESTIONS OR COMMENTS 
-----------------------------

FEEL FREE TO MAKE COHMENTS, RELATE PERSONAL 

EXPERIENCES, OR ASK QUESTIONS AT ANY TIHE DURING 

THE COURSE. OCCASIONALLY WE MAY ONLY GIVE YOU A 

BRIEF ANSWER 8ECAUSE SOHE TOPICS WILL BE MORE 

FULLY COVERED OURING A LATER CLASS. 

D. USE OF VIDEO CAMERA 
--------------------WE WILL BE VIDEO RECORDING PORTIONS OF YOUR 

PRACTICAL EXCERCISES. THE VIDEO NOT ONLY ALLOWS 

YOU TO REVIEW YOUR QUESTIONING TECHNIQUES 8UT 

ALSO TO STUDY THE REACTIONS OF THE SUBJECTS 

DURING THE QUESTIONING. 

III. DEFINITIONS 
-----------
TO INSURE THAT WE ALL UNOERSTAND THE TERMS WHICH WE 

WILL '8E U~ING THRCUGHOUT THE COURSE HERE ARE A FEW 

OEFINITIONS: 

A. INFQRMATION - RAW DATA WHICH IS 08TAINED F~OH A 

VARIETY OF SOURCES: 'RUHORS. INFORMANTS. PRISONERS, 

ETC. IT MAY 8E ACCURATE OR INACCURATE. 

8. INTELLIGENCE - THE RESULT OF AN ANALYSIS OF ALL 

THE INFORNATION 08TAINED CONCERNING A GIVEN SUBJECT. 

A-4 



C ◄ 

''QUESiIONING .. - 08TA1NING lNFORHATlON BY DIRECT 

QtJES-T I ON ING OF A PfRSON UNO ER COND IT 1 QNS FULL Y OR 

PARTIALLY CONTROLLED BY THE "QU~STIONER" ◄ OR 8ELIEVED 

BY THAT PERSON TO BE UNDER THE ·•QUEST10NER' S„ CONTROL. 

"QUEST!ON!NG" IS USUALLY RESERVED FOR SUBJECTS WHO AflE ·•. 

SUSPECT, RES!STANT OR 80TH. 

A.-4 n. 
"QUESTIONER" - A PERSON TRAINED AND EXPERIENCEO 

IN THE ART OF EXTRACTlNG INFORMATION FROM A SUBJECT IN 

RESPONSE TO EXPLICIT REQU!REMENTS. THE SUBJECT MAY B~ 

tITHER cooPEBATlVE OR RESISTANT. 

A.-5 
"QUESTlONING" FACILITY - A BUILDING OR SER!ES OF 

BUILD!NGS DESIGNED TO ENHANCE DETENTION AND 

"QUEST!ON1NG„ OF SUBJECTS WITH A VIEW TOWARD OBTA!N!NG 

MAXIMUM COOPERAT!ON. THIS WILL INCLUDE ENVIRONMENTAL. 

PHYSIC~L AND PSYCHOLOGICAL CONTROLS. 

A.-6 F. 
INTERVIEW - 08TAlNING INFORMATION. NOT USUALLY 

UNDER CONTROLLEO CONOlTIONS. BY QUESTIONING A PERSON 

WHO IS AWARE OF THE NATURE AND SIGNIFICANCE OF HIS -
ANSWERS BUT NOT AWARE OF THE SPECIF!C PURPOSE OF THE 

INTER\.'IEWER. 

A-7 G. 
OEBRIEFING - 08TA1NING INfORMATION BY OUEST10NING 

A CONTROLLED. ANO SOHETIMES WITTING, SU8JECT WHO IS 

NORHALLY W[LLIMG ro p~OV!DE THE OESIREO IN~CRMA7ION. 



A-8 

Ą-9 

A-10 

A-11 

A-12 

A-13 

H. ELICITATION - 08TA!NING !NFORNATION WITHOUT 

REVEALING THE INTENT OR EXCEPTIONAL INTEREST OF THE 

- ·QUESTIONER~ THROUGH A VER8AL. OR WRITTEN EXCHANGE WITH 

A SUBJECT WHO MAY OR MAY NOT BE WILLING TO PROVIDE IT 

IF HE KNEW THE TRUE PURPOSE. 

I. CONTROL - THE CAPACITY TO CAUSE OR CHANGE CERTAIU 

TYPES OF HUMAN 8EHAVIOR BY INPLYING OR USING PHYSICAL 

OR PSYCHOLOGICAL HEANS TO INDUCE COMPLIANCE. 

COHPLIANCE MAY 8E VOLUNTARY OR INVOLUNTARY. 

CONTROL CAN RARELY BE ESTABLISHtD WITHOUT CONTROL OF 

THE ENVIRONMENT. BY CONTROLLING THE SUBJECT'S 

PHYSICAL ENVIRONMENT, WE WILL BE ABLE TO CONTROL HIS 

PSYCHOLOGICAL STATE OF HIND. 

J. REQUIREMENTS - THE WRITTEN DETAILED DEHAND FROM 

VARIOU~,CUSTONER AGENCIES FOR SPECIFIC I~~ORMATION OR 

FOR SPOTT ING OF F-OTENT I AL ASSETS. 

SU8JECT - A PERSON 8ELIEVED TO POSSESS 

INFORMAT!ON OF VALUE TO THE SERVICE OUESTIONING H!H. 

L. 80NAFIDES - EVIDENCE OR RELIABLE INFORMATION 

REGARDING A SU8JECT'S IDENTITY. PERSONAL HISTORY, AND 

INTENTIONS OF GOOD FAITH. 

H. 
SCREENING - THE PRELIMINAAY INTERVIEWING OF A 

~U8JECT TO 08TAIN 8IOGRAPHIC AND OTHER BACKGROUND 

INFORNATION. 

A-6 
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A-20 

A-21 
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A-22 

c. 

o. 

COLLECT I ON 
----------THIS IS WHERE "QUESTIONING~ FITS INTO THE CYCLE. 

COLLECTION ALSO INCLUDES ÓTHER SOURCES SUCH AS: 

RESEARCH~ 800KS AND MAGAZINES. PICTURES, 

NEWSPAPERS, ETC. COLLECTION ONLY PRODUCES 

INFORHATlON, NOT INTELLIGENCE. 

PROCESSING 
----------IN ORDER TO BE PROCESSED, THE !NFORHATION HUST BE 

ACCURATELY RECORDED. THEN IT MUST BE EVALUATED 

AS TO ITS RELEVANCE TO THE REQUIREMENTS AND THE 

RELIABILITY OF THE SOURCE. LASTLY IT Ht.JST BE 

ANALYZED TO OETERMINE ITS SIGNIFICANCE WITH 

RESPECT TO OWER INFORMATION A80UT THE SAME TOPIC. 

DISSEHINATION 
-------------THE PROCESSED INFORHATION IS NOW INTELLIGENCE AND 

MUST 8E OISSEHINATED IN A TIMELY HANER TO SOHEONE 

WHO CAN ACT UPON IT. THE INTELLIGENCE REPORT 

WHICH IS DISSEMINATED WILL THEN GENERATE 

REQUIREMENTS FOR ADOITIONAL lNFORMATION AND IHE 

CYCLE 8EGINS ALL OVER AGAIN. 

A-8 
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A-14 

A-lS 

A-16 

A-16 

A-16 

N. ASSESSHENT - THE ANALYSIS OF THE PSYCHOLOG!CAL 

AND BIOGRAPHICAL IYATA A80UT A SUBJECT FOR THE PURPOSE 

--oF HAKING AN APPRAISAL. THE SPECIFIC TECHNIDUES WHICH 

WILL 8E USED DURING THE "QUESTIONINGH WILL DEPEND UPON 

THE ASSESSMENT. 

IV. THE CYCLE OF INTELLIGENCE 
------------------------
THE INTELLIGENCE CYCLE CONSISTS OF FOUR PHASES AND CAN 

BE REPRESENTED AS A CIRCLE 8ECAUSE IT HAS ·NO 8EGINNING 

OR END. 

A. REQUIREMENTS 

THE PEMAND FOR CERTAIN TYPES OF INFORNATION 

ESTABLISHES PURPOSE ANO DIRECTlON FOR CONDUCTING 

THE "OUESTiONING"'. THERE ARE TWO TYPES OF 

REOUIREMENTS: 

. 
1. STANDING REQUIREHENTS - e.g. INFORMATION 

CONCERN ING THREATS AGA I.NST GOVERNMENT OFF I CI A_LS, 

SU8VERSIVE GROUPS. TERRORIST ACTIONS~ ARMED 

ATTACI<. 

'"' .c. • SPECIFIC REDUIREHENTS - e.g. INFORMATION 

CONCERNING A TOPIC A80UT WHICH A SU8JECT HAS 

SPECIALIZED KNOWLEDGE~ SUCH AS SCIENTIFIC OR 

TECHNIC~L ~NOWLEDGE. 

A-7 
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B-1 I. 

I • 

LIAISON RELATIONSHIPS 
-----~----------=---= 

LEGAL CONSIDERATIONS 
·, --------------------THE LEGALITY OF OETAINING AND "QUESTIONING" A SUBJECT/-

AND OF THE METHODS EMPLOYED1 IS OETERMINED BY THE LAWS 

OF THE COUNTRY IN WHICH IT IS OONE. IT IS THEREFORE 

IHPORTANJ THAT ALL "QUESTIONERSN AND THEIR SUPERVISORS 

BE FULLY AND ACCURATELY INFORMED ABOUT THE APPLICABLE 

LOCAL LAWS. 

DO NOT ASSUME THAT ALL HEHBERS OF A LIAISON SERVICE 

KNOW THE- PERTINENT STATUTES. IT IS RECOHHENDED THAT 

COPIES OR LEGAL EXTRACTS OF ALL APPLICABLE LAWS BE 

~EPT IN A SEPA~ATE FILE AND THAT ALL ~QUESTIONERS• 

REREAD. THE FILE PERIOOICALLY. 

IT IS THE RESPONSI8ILITY OF THE "QUESTIONER" TO BE 

SURE THAT THE "OUESTIONING" IS LEGAL. WHETHER IT IS 

CONDUCTED UNILATERALLY OR JOINTLY. A JOINT ILLEGAL 

"OUESTIONING" t1AY LATER EHBARRASS 80TH SERVICsS AND 

LEAD TO RECRIHINATIONS ANO STRAINED RELATIONS BETWEEN 

THEM. 

' 8- t ~-' 



B-1 

"B-2 

B-3 

B-4 

DETENTION POSES THE HOST COMMON OF THE LEGAL PROBLEMS. 

DETENTION IN A CONTROLLED ENVIRONMENT AND PERHAPS FOR 

A LENGTHY PERIOD IS FREQUENTLY ESSENTIAL TO A 

SUCCESSFUL "QUESTIDNING" OF A RESISTANT SUBJECT. SOME·­

SECURITY SERVICES MAY WORK·AT 11-IEIB LEISURE 1 RELYING. 

UPO~ TIME AS WELL.AS METHODS TO MELT RESISTANCE. ,THE 

CHOICE OF METiłODS DEPENDS IN LARGE PART UPON HOW LONG: . 

THE SUBJECT CAN BE LEGALLY DETAINED. 

FACTORS RELATING TO THE LEGALITY OF THE „QUESTIONINGK :. 

A. 

B. 

DOES SERVICE HAVE.LAW ENFORCEMENT POWERS? 

DOES SERVICE HAVE AUTHORITY TO OPERATE IN HOME 

COUNTRY? . 

c. DDES "QUESTIONING" OF CITIZENS REQUIRE SPECIAL 

APPROVAL? 

D. ILLEGAL DETENTION ALWAYS REQUIRES PRIOR HQS 

APPROVAL. 
. 

B-5 E. COERCIVE TECHNIQUES ~i'S REQUIRE PRIOR::::ffi:JS 

~ co N ~,-ro, T'Z- • A N I n AJ< l 9 R 1 °2:-1' I /2-N b 

v, o LA-YS.._ fOL/ C. Y. 

B-2 



B-6 II. ADVANTAGES OF WORKING WITH LIAISON 

• B-6 

B-7 

B-8. 

B-9 

B-10 

---------------------------------
A. HAS THE LEGAL ATHORITY TO DETAIN ANO "QUESTION". 

8. CAN PROVIDE NECESSARY DETENTION FACILITIES. 

c. HAS THE A8ILITY TO FOLLOW UP ON OPERATIONAL LEADS> 

o. CAN PROVIDE SUPPORT PERSONNEL SUCH AS: GUARDS 7 

DRIVERS, INTERPRETERS~ MEDICAL AND HOUSEKEEPING 

PERSONNEL. 

CAN PROVIDE EASY ACCESS TO LIAISON FILES. 

- TO VERIPY INFORNATION OBTAINED FROH THE SUWECT ◄ 

- TO PROVIDE ADDITIDNAL INFORMATION·YOU H.AY NOT 

HAVE .(e.g. GIVE us A NAME AND o.o.a. AND WE CAN 

PROVIDE YOU WITH A COMPUTERIZED PERSONAL HISTORY 

OF THE SUBJ ECT > . 

.. -
IT IS ALSO IHPORTANT TO HAINTAIN LfAfSON WITH OTHER 

GOVERNMENT AGENCIES WITHIN YOUR OWN COUNTRY. FOR 

~XAMPLE, IN THE ·u.s. EACH STATE AND FEDERAL LAW 

ENFORCE11ENT AGENCY HAS ITS OWN CONPUTERIZED DATA BASE. 

EACH AGENCY SHARES ITS INFORMATION WITH ALL THE OT~ERS 

8Y CONNECTING TO A CENTRAL1ZED COMPUTER. FROH ONE 

TERMINAL IN OUR OFFICE WE CAN ACCESS N.c.r.c .• 

T . C . C C . , T . E . 'c . S . ~ N . L. E • T . S . . ETC . 



. l 

i_ 

l_ 

i I 

B-11 JII. DISADVANTAGES OF WORKING WITH LIAISON 

B-11 

B-12 

B-13 , 

B-14 

B-15 

B-16 

B-17 

. A. LACK OF UNDERSTANDING OF THE VACUE OF 

"QUESTIONING" IN THE INTELLIGENCE CYCLE. 

B. 
. (·, .... 

LACK OF TRAIN!NG AND EXPERIE_NCE ~N „QUESTIONI~NG~ .. -.. ----

TECHNIQUES. 

Of-- ''A y 1 • -,o . mt'1., N 1i 12., fl-S.S ,s T/7._~~ 

D. 

E„ 

F . 

G:. 

~ • . · • .To .U/Jl:StJJ.. 
AND COERCIVE T~CHNIQUES~ ~Q1{~ł5:: 

• . • ... .1: F· 11 ·1s 

CORRUPTION WITHIN THE LIAISON SERVICE„ 

. 
HOSTILE PENETRATION OF THE LfAISON SERVICE. 

T~DENCY JO·WI:rHHDLD INFORMATION OR SOURCES„ 

u.A R. N 22> 
tll.14 T 
L..rA 1~0 N 

LIMITATIONS IHPÓSED ON COQPERAT-ION. FOR POLITICAL 

SURE THAT THE OTHER SERVICE WILL MAINTAIN YOUR 

SECURITY AND THAT OF THE SUBJECT. 

P-L1 
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C-2 

I. 

!NTERPRSTERS 
=======-----

INTRODUCTION 

THERE WILL BE·MANY OCCASIONS WHEN BORDER CROSSERS, 

REFUGEES, PRISONERS OF WAR, SUSPECTED AGENTS, OR OTHER 

POTENTIAL SU8JECTS FOR HQUESTIONINGH WILL NOT SPEAK 

YOUR NATIVE LANGUAGE. THEREFORE. THE USE OF AN 

INTERPRETER.MAY BE ESSENTIAL TO SUCCESSFULLY COHPLETE 

AN EXPLOITATION. 

WHEN USED PROPERLY. AN INTERPRETER CAN BE YOUR KEY 

ASSISTANT ·1N PERFORHING YOUR DUTIES AND A CONTROL TO 

HELP YOU AVOID VIOLATING CUSTONS AND TRADITIONS. 

HOWEVER, PLEASE KEEP IN HIND THAT THE us~·oF AN 

INTERPRETER HUST NEVER 8E CONSIDERED A SATISFACTORY 

SUBSTITUTE FOR D[RECT COHHUNICATION BETWEEN YOU AND 

THE SUBJECT. 

II. D!FFICULTIES ~ LINITATIONS ·-
A:. THE AHOUNT OF TINE REOUIRED TO CONDUCT THE 

"QUESTIONING" WILL MORE THAN DOUBLE. 

YOU WILL EXPERIENCE CONSIDERABLE OIFFICULTY IN 

TRYING TO ESTA8LISH RAPPORT WITH THE SURJECT BECAUSE 

OF THE LACK OF PERSONAL CONTACT~ THAT rs~ NOT BEING 

ABLE TO SPEAK OIRECTLY TO THE fNDIVIDUAL. 

C-1 
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c-4 

C-5 

C-6 

\ 

• I 

. . 

IT IS EXTREH€LY DIFFICULT TO USE CERTAIN 

- · .. QUE:STIONING" TECHNIQUES~ SUCH AS RAP ID FIRE 

QUESTIONING~ WHEN USING AN INTERPRETER. 

o. CERTAIN MEANINGS, TONAL INFLECTIONS1 ANO 

EXPRESSIONS ARE Al.HOST IMPOSSIBLE TO CONVEY TO-THE 

SUBJECT THROUGH AN INTERPRETER. THlS INCREASES THE 

POSSIBILITY OF NISUNDERSTANDINGS. 

E. THE PRESENCE QF AN INTERPRETER HAY CAUSE AN 

OTHERWISE COOPERATIVE SUBJECT TO WITHHOLD .INFORHATION 

DURING THE ~ouESTlONlNGff. SOME SUBJECTS ARE WILLlNG 

TO GIVE INFORHATION ONLY IF THEY CAN BE SURE: THAT 

THE!R OWN "FORCES WILL NOT FINo·ouT THAT- THEY TALKED 1 

THAT 11-lERE WILL BE NO RETRIBUTION. THE PRESENCE OF 

ANY THIRD PARTY AT THE wQUESTIONING", EVEN AN 

INTERPRETER, MAY CAUSE THE SU8JECT TO DOUBT TH!S 

ASSURANCE. 

TH.ERE IS A SECURITY RISK POSED 8ECAUSE THE 

INTERPRETER IS JUST ONE MORE INDIVIDUAL TO BECOME 

AWARE OF INTELLIGENCE REQUIREMENTS, AND HE WILL OBTAIN 

CONSIDERABLE INFORHATION OF A CLASSIFIED NATURE DURING 

THE COURSE OF THE "QUESTIONINGff. 



C-7 

C-8 

C-9 

III. SELECTION OF INTERPRETERS 

--
-----------------------
FRON A SECURITY STANDPOINT, INTERPRETERS SHOULD BE 

SELECTED FRON YOUR OWN SERVICES, OR AT LEAST YOUR 

NATIONALITY, IF AT ALL POSSIBLE. IN SOME INSTANCES, 

HOWEVER, IT WILL BE NE:CESSARY TO HIRE OR USE 

FOREIGNERS FOR THIS PURPOSE. LET'S .OISCUSS SOME OF 

THE FACTORS WHICH MUST 9€ CONSIDERED WHEN SELECTING AN 

INTERPRETER. 

A. 

B. 

c. 

SECURITY CLEAAANCE . ---------------
IT IS IMPORTANT THAT AN lNTERPREl'ER HAVE A 

SECURITY CLEAAANCE: BECAUSE OF THE OPPOSITION•s 
. 

CONTINUED EFFORTS TO PENETRATE YOUR ORGANIZATION . . 
AND LEARN YOUR INTELLIGENCE REQUIREMENTS. 

LANGUAGE CAPA8ILITY 
------------ .. ---
HE SHOULD BE COMPLETELY FLUENT IN YOUR LANGUAGE 

AS WELL AS THE LANGUAGE OF THE SUBJECT. THIS IS 

VERY INPORTANT IN BOTH SPEAKING THESE LANGUAGES 

AND WRITING TH01. 

PERSONALI TY 

WHENEVER POSSIBLE. THE PERSONALITY OF TH€ 

INTERPR6TER SHOULD BE THE SAME OR NEARLY THE SAME 

AS YOURS. THIS WILL OFTEN CONE A80UT AS TH€ TWO 

OF YOU WORK TOGETHER HORE ANO HORE OFTEN. IF 

THERE ARE SERIOUS PERSONALITY DIFFERENCES BETWE:EN 

THE TWO OF YOU. YOU SHOULD GET ANOTHER 

iNTERPRETE:R. 
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·THE INTERPRETER SHOUt.D BE: ABLE TO ADJUST HIS 

PERSONALIT~ TO THAT OF JHE SUBJECT, ANO TO THE 

"□UESTIONING• T~CHNIQUES BEING USED. 

SOCIAL STATUS 

THIS. IS ALWAYS A CONSIDERATION I~ THOSE COUNTRIES 

IN WHICH SOCIAL STATUS EXISTS. IN A LIAISON 

SITUATION BE SURE THE INTERPRETER HAS 1HE SOCIAL 

STATURE FOR CONTACT WITH THE OFFICIALS WITH WHOM 
. 

HE WILL BE TALKING. 

DURING THE "QUESTIONING" OF A stJB.JECT IN WHICH A 

DIFFERENCE OF CLASSES MAY EXIST BETWEEN THE 

SUBJECT AND THE INTERPRETER, ·vou HUST HA~E IT 

CLEAR TO THE SUBJECT THAT THE CONVERSATlON IS 

STRICTLY 8ETWEEN THE TWO OF YOU, THAT THE: 

INTERPRETER IS SIMPLY A DEVICE FOR CONVERTING THS 

LANGUAGE. 

IN CERTAIN SOCIETIES WOMEN ARE OFtEN VIEWEO AS 

HAVING INFERIOR SOCIAL STATUS AND USING ~ FENALE 

INTERPRETER tiAY NOT BE ADVISABLE IN CASES WHER€ A 

HAN IS 8EING "QUESTIONED~. 

THE CHANGE IN TONAL INFLECTIONS AS A FEHALE. 

INT~RPRETS THE: QUESTIONS OF A HALE ~auESTIONER~ 

CAUSES THE EFFECT TO 8E LOSS OURING TRANSLATION. 

ACCOR:J ING TO PSYCHOLOG I C.Al. TE STS• HEN AND WO HEN 
. 

80TH RESPOND BETTER TO □UESTIONING BY A MALS. 
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SOURCES OF lNTcRf'RETERS 
---------------------

HOST SECURITY SERVICES ALREADY HAVE EXIST!NG 

IŃTERPRETER POOLS F~CM WHICH YOU CAN SELECT 

SOMEONE WHO HEETS YOUR REQUIREHENTS„ 
- , , ."" ,.-.....-...... i .. , _, .. .._ 

2. : A 

._ '•• I '-] 

: wa z : u )U r f 7 1 t 1 I bł b ii !Hl Jif'lłlfl\' 
,. , 

• ,_,,· •. , ,l'.J-:,., .. ),1,,_•.-· - ,,:••-

l!T m Cl t I UllllP WHO NO LONGffi HAS A NEED FOR 

, I~. ) ·.: l ~ , ,.:: L­

I' ·n-, w-.uli.WfiP::.. 

. . , -
·> ,.;.,_ --
~UG,....THAT YOU FULLY UNDERSTAND WHY THE 

OTHER OFF1CER 1S WILLING TO RELEASE HIH4 

-es>-•tS?Z HE AND THE OTHER OFFICER UNDERSTANO 

THAT THERE ARETO BE NO RESIDUAL RELATIONSHIPS 

BETWEEN THEM. 

I 1 v• ; : L-.- -
R\.] !Ci IL C „ THAT NO TWO OFF I CERS W 1 LL USE AN 

✓~-- <;_ 

INTERPRETER IN EXACTLY THE SAME FASHION. BGrl?fdwC... 
1-,_ :,_ - ... ,\v,\ 

"'!:G Ill:?aeur. •~HAT YOU PLAN TO CHANGE ANY OF HIS 

HABITS WHICH YOU CONSIDER UNDESIREABLE. 

3. IT HAY BE NECESSARY TO USE AN INTERPRETER 

FROH A SOURCE OUTSIOE YOUR OWN SERVICE. 

EDUCATIONAL FACIL!TIES ARE AN EXCELLENT SOURCE 

FOR NEW TALENT. 

c-s 
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GENERAL SUGGESTIONS 
-------------------WAll UNTlL vau HAVE SEVERAL LEADS BEFORE 

INTERV1EWING ANY CANDIDATES. 

2. 
INTERVIEW ALL SERlOUS CANDIDATES. 

RUN TRACE:S ON ALL CANO!OATES. THROUGH 80TH 

YOUR OWN AND LIAISON SERVICES. 

4. 
REVlEW ALL PERSONNEL F!LES THOROUGHLY ON 

EAC~ CANDIOATE. INCLUDING ANY PERFORMANCE REPORTS. 

5. 
LAYOUT ALL GROUND RULES AT THE TlME OF 

RECRU!TMENT. BE SURE HE UNOERSTANDS ALL 

CONOITIONS OF EHPLOYMENT, S9~ AS SAL.ARY ANO 

BENEFITS, AND WHAT HE WILL OR WILL NOT BE 

ENTITLED TO. 

6. 
lNSOFAR AS POSSIBLE, ·HAVE ALL UNDERSTAND!NGS 

IN WRITING. 

7. 
BE ESPECIALLY WATCHFUL FOR ATTEMPiS iO 

PENETRATE YOUR OFFICE. 

c-lS --------- Return to E. 2., p. c-S 

C-6 
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c-16 

C-17 
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----------------------
ESTA8LISH YOUR AUTHOR!TY AS SOON ?S POSSIBLĘ ANO 

- ęE SURE THE INTERPRETER UNOERSTANDS THE LIHITS OF HIS 

AUTMORITY. YOU ME RESPONSIBLE FOR INSTRUCTING THE 

INTERPRETE~ IN HIS OUT)ES, THE STANDARDS OF CONDUCT 

EXPECTED FRON HIN, THE TECHNIQUES TO BE USED DURING 

waUESTIONING~, AND ANY OTHER REQUIREHENTS WHICH YOU 

CONS!DER NECESSARY. 

DETERHINE HIS CURRENT LEVEL OF TRAINING AND 

EXPERIENCE 1 NOTING ANY.UNDESIREABLE CHARACTERISTICS OR 

HABITS. NOTIFY HIM FIRMLY OF ANY CHARACTERISTICS YOU 

WANT CHANGED ANO HOW TO 00 IT. 

IF PO~SIBLE, HAVE A NEW INTERPRETER UNDERSTUOY 

ONE WHO IS ALREADY PROFICIENT, OR AT LEAST:AFFORO HIM 

THE OPPOF.TUNITY TO PRACTICE SKILLS LEARNED UNDER 

SUPERVISION. 

C. ACCURACY OF TRANSLATIONS SHOULO BE STRESSEO. HE 

HUST REALIZE THAT IF HE OOES NOT UNDERSTAND WHAT YOU 

ARE TRYING TO SAY, HE SHOULD NOT TRY TO FAKE IT. BUT 

SHOULD FIRST DISCUSS IT WITH YOU 8EFORE INTERPRETING. 

HE SHOULD 8E NADE TO UNDERSTANO THAT HE IS YOUR 

"RIGHT HANDH DR "HOUTHPIECE'" ANO IS INDISPENSIBL5 TO 

THE "QUESTIONING'". HOWEVER~ HE HUST BE CAUTIONED NOT 

TO INTERJECT HIS OWN IDEAS INTO THE '"OUESTIONING". HE 

SHOULD TRANSLATE OIRECTLY ANY STATEHENTS NADE 8Y YOU 

~ THE. SUBJECT. 

C-7 
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C-22 V. 

HE SHOULD AVOIO SUCH EXPRESSIONS ~S MHE WANTS TO 

KNOW IF YOU .... ~ OR «HE SAID TO TELL YOU THAT .... ", 

ETC. 

D. PERIODIC TESTING AND EVALUATION OF THE -,_ 

INTERPRETER SHOULD BE CONDUCTED THROUGH TAPES OR 

WRITING. THIS SHOULD 8E DONE WITHOUT HIS KNOWING THAT 

HE IS BEING EVALUATED. 

E. SPECIAL ATTENTION SHOULD BE GIVE:N TO THE 

DEVELOPMENT·OF LANGUAGE PROFIOIENCY IN THE TECHNICAL 

FIELDS IN WHICH THE INTERPRETER WILL BE USED. THE USE 

OF TECHNICAL TERMS WILL GREATLY INCREAS€ THE 

COMPLEXITY OF THE QUESTIONS ASKED AND ANSWERS GIVEN. 

THEREFORE~ THE INTERPRETER MUST UNDERSTAND THS SUB0ECT 

MATTER ALMOST AS WELL AS YOU DO. 

F. MAKE IT CLEAR TO THE INTERPRETER THAT THE 

QUANTITY AND QUALITY OF INFORHATION OBTAINED PURING 

-THE NQUESTIONINGH WILL OEPEND UPON HIS ABILlTY AS AN 

INTERPRETER. 

USE OF INTERPRETERS 

THE PROCEDURES TO BE USEO DURING "QUESTIONING" MUST SE 

ADAPTED TO THE USE OF AN INTERPRETER. SOME OF THESE 

ADAPTATIONS NEED ONLY BE CONSIDERED THE FIRST TIME YOU 

USE A PARTICULAR INTERPRETER. THEY DO NOT NEED TO BE 

RECONSIDERED IF THE TWO OF YOU CONSTANTLY WORK 

TOGETHER AS A TEAM. 

r __ o 
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PLANNING AND PREPARATION 
------------------- ---~ 
ALWAYS THOROUGHLY BRIEF THE INTERPRETER ON ANY 

AND ALL INFORMATION AVAILABLE REGARDING THE 

SUBJECT AND THE 08JECTIVES OF THE ~auESTIONING~. 

PRIOR TO THE START OF THE „QUEST10NING~, THE 

INTERPRETER SHOUl.D BE GIVEN THE OPPORTlJNITY TO 

CONDUCT ANY NECESSARY RESEARCH CONCERNING 

TECHNICAL OR PROFESSIONAL T-ERMS TO BE IJSED DURING 

THE „QUESTIONING". IN SOM€ CASES IT WILL BE 

NECESSARY FOR YOU TO PROVIDE HIH WITH A PRECISE 

OEFlNITION OF THE TERMS YOU PLAN TO USĘ TO ENSURE 

A CLEAR UNDERSTANDING BY THE INTERPRETER. 

PHYSICAL ARRANGEMENTS 
-~----------------
INSTRUCT THE INTERPRETER ON THE PHYSICAL 

ARRANGEMENTS FOR THE "QUESTIONING«. HE SHOULD 

SEE THE ACTUAL FACILITIES TO BE USED AND SHOULD 

~NOW EXACTLY WHffiE HIS PHYSICAL POSITION WILL BE 

IN RELATION TO YOU AND THE SUBJECT. THE ~DST 

OESIREABLE ARRANGEMENT IS FOR vo·u AND THE SUBJECT 

TO FACE EACH OTHER ACROSS OF"POSITE SIOES OF A 

TABLE WITH THE INTERPRETER LOCATED AT ONE ĘNO OF 
. 

THE TAE<LE. 
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HETHOD OF INTERPRETATION 
------------------------
SELECT THE METHOD OF INJERPRETATION TO BE USED 

OURING THE "QUESTIONING~, THAT IS, EITHER THE 

ALTERNATE OR THE SIMULTANEOUS HETHOD ◄ THIS 

CHOICE SHOULD 8E 8ASED UPON YOUR EVALUATION OF 

THE INTERPRETER'S ABILITY AND PERSON~L 
, 

CHARACTERISTICS. EACH METHOD HAS CERTAIN 

AOVANTAGES ANO DISAOVANTAGES OF WHICH YOU SHOULD 

BE AWARE. 

ALTERNATE METHOO 

IN THIS METHOD, YOU SPEAK ENTIRE THOUGHTS, 

SENTENCE~, AND SOMETIHES EVEN.PARAGRAPHS, AND . . 
THEN WAI, FOR THE INTERPRETER TO TRANSLATE AU.. 

~HAT HAS 8EEN SAID. THIS REQUIRES THE 

INTERPRETER TO HAVE AN EXCEPTIONALLY GOOD NEMORY,--;j:-­

BUT DOES ALLOW HIN TO REPHRASE STATEMENTS TO 

ENSURE 8ETTER UNDERSTANDING IN THE SECOND 

LANGUAGE. THIS IS IHPORTANT WHEN THE SENTENCE 

STRUCTURE OF THE SUBJECT'S LANGUAGE DIFFERS. FROH 

THAT OF YOUR OWN LANGUAGE. 

THE ALTERNATE METHOO HAS THE DISAOVANTB-GE OF 
.. 

HAKING THE INTERPRETER'S PRESENCE MORE EVIDENT OR 

OBVIOUS. THIS TENOS TO BREAK DOWN THE EYE-TO-EYE' 

CONTACT THAT IS DESIRED BETWEEN YOU ANO THE 

.SU8JECT. 



c-24 SIHULTANEOUS H€THOD 
------------------IN THlS HETHOD~ THE INTERPRETER TRANSLATES YOUR 

WORDS AS YOU ARE SPEAKING, KEEPING ·up WITH YOU AS .. 
~ 

CLOSELY AS POSSIBLE, USUALLY ONL_Y A FEW WORDS OR 

A PHRASE BEHINO. THIS ALLOWS HIH TO MORE 

ACCURATELY CONVEY ·THE EXACT MENTAL ATTITUOE ANO 

F1NE SHADES OF MEANING WHICH YOU OR THE SUBJECT 

ARE TRYING TO EXP.RESS. BECAUSE THERE ARENO LONG 

. . 
PAUSES DURING_WHICH YOU OR THE SUBJECT ARE NOT 

INVOLVED, THIS METHOD PROMOTES ATTENTIVE 

LISTENING AND INCREASES THE RAPPORT BETWEEN YOU 

AND THE SUBJECT. 

THE SIHULTANEOUS HETHOD HAS THE DISADVANTAGE OF 

G~EATER CHANCE OF ERROR DURING INTERPRETING, 

ESPECIALLY WHERE THERE IS A DIFFERENCE IN 

SENTENCE STRUCTURE BETWEEN THE TWO LANGUAGES. IT 
' 

ALSO REQUIRES A VERY HIGH DEGREE OF PROFICIENCY 

IN 80TH LANGUAGES. 



c-2S o. TECHN!OUES TO BE USED 
---------------------lNSTRUCT THc INTERPRETER ON THE MANNER IN WHICH 

THE «QUESTIONING« IS TO TAKE PLACE AND TEC~NIQUES 

. TO BE:. USED. IF POSSIBLE, YOU SHOULD PRACTICE-. 

W!TH H1H UNDER CONDIT!ONS AS CLOSE TO TH€ REAL 

CONDlT!ONS w:HICH WILL EXIST DURING TH€ ACTUAL 

•QUE:STIONlNG ... 

OURING YOUR INiiIAL CONTACT WITH TH~ SUBJECT, YOU 

SHOULD. INFORM HIH AS TO THE ROLE THE INTERPRETER 

WILL PLAY OURING THE ~auESTION!NG", WHICH IS 

SlHPLY TO GIVE AN ACCURATE TRANSLAT!ON OF 

EVERYTHING SAID BETWEEN YOU ANO THE SUBJECT. 

Ai THIS TIME, INSTRUCT TT-IE SUBJECT TO SPEAK 

·O!RECTLY TO YOU - NOT TO TI-iE INTEBPRCTER, AND 

WHILE SPEAKING~ TO LOOK OIRECTLY AT·YOU - NOT AT 

THE lNTERPREl'ER. 

INSTRUCT THE SUBJECi TO USE SIHPLZ DIRECT . 
LANGUAGE AND TO AVOID USING PHRASES Sua-t AS ~TELL 

HIH THAT .... ~ OR „I WOULD LIKE TO HAVE you·sAY 

THAT .... " 
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------------------------

RECQRDING ANO REPORT!NG 
---------------------
THE INTERPRETER SHOULD ASSIST YOU IN PREPARING 

THE RECORD AND REPORT OF THE "QUESTIONING~: THIS 

WILL INSURE THAT THERE ARE NO NISUNOERSTANOINGS '-... 

OF WHAT THE SUB.JECT H·As SAID AND_ THAT YOU HAVE 

ACCURATELY ASSESSED HIS PSYCHOLOGICAL STATE: OF 

HIND. IF THERE ARETO BE AODITIONAL 

wQUESTIONING• SESSIONS 1 YOU CAN NOW PROPERLY 

TAILOR.YOUR TECHNIQU€ TO TAKE ADVANTAGc OF THE 

SUBJECT'S PSYCHOLOGICAL STATE. 

VI. SUMMARY 
. 

REHEMBER 1 YOUR INTERPRETER CAN SP.ELL THE DIFFERENCE 
. 

8ETWEEN SUCCESS AND FAILURE. IF YOU MU~T USE AN 

INTERPRETER 1 USE HIM PROPERLY. CONSIDE.R THE 

REQUIRENENTS. TAKE CARE IN SELECTION~ TRAIN HIN WELL, 

AND USE THE CORRECT TECHNIQUES. 

~ WKEN US!NG AN INTERPRETER IN A CLASSROOH S!TUATION, !F 

THERE ARE TWO INSTRUCTORS 1 THE INTERPRETER MUST WORK 

TWICE AS HARD. IF THERE ARE THREE INSTRUCTORS. THE 
. \ 

INTERPRETER MUST WORK THREE TIMES AS HARD. 

NO MATTER HO~ 8ADLY THE INSTRUCTOR EXPRESSES HIHSELF. 

THE INTERPRETER ALWAYS MAKES HIM SOUND 600D4 
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I . 

SELECTION OF "QUESTIONERS~ 
-----=~~==--------====----

GENERAL. 

THE USE OF PROPERLY QUALIFIED AND THOROUGHLY TRAINED 

ffQUESTIONERS" IS A FUNDAHENTAL REQWIREMENT FOR THE 

EFFICIENT EXPLOITATION OF SUBJECTS WHO ARE POTENTIAL 

SOURCES OF INTELLIGENCE INFORMATION. 

11. QUALIFICATIONS OF CHIEF IMPORTANCE TO A "QUESTION-ER" 
.----------------------

A. ENOUGH OPERATlONA~ TRAINING AND EXPERIENCE: TO 

PERMIT aura< RECOGNITION OF LEADS. 

B. 

c. 

FAHILIARITY WITH THE LANGUAGE.TO BE USED. 

EXTENSIVE BACKGROUND KNOWLEDGE ABOUT THE 

SUBJECT'S NATIVE COUNTRY <AND INTELLIGENCE SERVICE, IF 

EMPLOYED.BY ONE> 

o. A GENUINE UNOERSTANDING OF THE SOURCE AS A PERSON. 

OF THE FOUR TRAITS LISTED, A GENUINE INSIGHT INTO THE 

SUBJECT'S CHARACTER ANO MOTIVES IS PERHAPS THE HOST 

IHPORTANT. 

III. PERSONALITY CHARACTERISTICS OF A "QUESTIONER" 

THE HQUESTIONER" SHOULD"POSSESS SU1TA8LE PERSONALITY 

CHARACTERISTICS WHICH WILL ENA8LE HIM TO GAIN THE 

COOPERATION OF THE SUBJECT, SOHE OF WHICH ARE LISTED 

8ELOWz 
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-- · -~.>f- NOTIVATION: TH_E DEGREE OF A "QUEST IONER• S .. 

SUCCESS IS DIRECTLY RELATED TO HIS DEGREE OF 
~,-r: -;,·. ·.?, --~,c ..'.. ,-; :,; ~,. , _ ...._....,-:..., .·1- . ..: , ... _.z. 

HOT I VAT I ON. Tlftii-~~i!f#M 'łSF n '. ~&.mlfat 
C 

., - "' ...... ., -· ,~... c,,,._, ... • ·~ ·, 

se«+&W S◄ 8 MFf4i&POiiA HIS MENTAL ATTITUDE TO 00 A 

GOOD JOB IS FELT BY THE SUBJECT AND INCREASES d-<ANCES 

OF COOPERATION. 

r:::,.* ALERTNESS: A "QUESTIONERH HUST WATCH FOR ANY 

INDICATON IBAT THE SUBJECT IS WITHHOLDING ADDITIONAL 

INFORMATION; FOR A.NY TENOENCY TO RESIST Fl.JRTHER 

QUESTIONING, FOR DIMINISHING RESISTANCE:, FOR 

CONTRADICTIONS, ETC. 

4'~"QUESTIONER" MUST BE CONSTANTLY AWARE OF TH€ 

SHIFTING ATTlTUDES WHICH NORMALLY CHARACTERIZE A 

SUBJECT'S REACTION TO "QUESTIONINGw. HE NUST NOTE THE 

SUBJECT'S EVERY GESTURE~ WORD~ AND VOICE INFLECTION 

AND Be ABLE TO DETERNINE WHY THE SUBJECT IS IN A 

CERTAIN HOOD OR WHY HIS HOOD SUDOENLY a-iANGED. 
' : - • • Ti--: • • I l - • \ ........ ' ~. • • \ - • ' : - ' :,....., ~.- /.1-
.S::&QfllłlR 9 ·e:, ~s L J , il fo i i Z Ur:a U(il'I Ili t7 4 -I• . 

• • .. I~ • I 
...A..CJUA.X)..JIXNCJI 

.>. ':,, , ' ... .. .. - :. • • , :.... ' _. •.. 1 -- • : ~ 
i~ a., I : I UL awa,sw W I t< I LO: 1 

PATIENCE AND TACT: A "QUESTIONER" DISPLAYING 
( 

PATIENCE ANO TACT WILL 8E A8LE TO CREATE AND NAINTAIN { 

A FAVORABLE .ATHOSPHERE BETWE~N HIMSELF AND THE 

SU8JECT. THE DISPLAY OF IHPATIENCE WILL ENCOURAGE THE 

RESISTANT SUBJECT TO REMAIN UNRESPONSIVE EVEN LONGER. 
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CREDIBILITY: A "QUESTIONER« MUST MAINTAIN 

CREDIBlLITY WITH THE SUBJECT. FAILURE TO PRODUCE 

HATERIAL REWARDS ~HEN PROHISED MAY ADVERSELY AFFECT 

FUTURE INTERVIEWS. 

OBJECTIVITY: A "QUE:STIONER„ 11ust HAVE THE 

AB1LITY TO MAINTAIN A DISPASSIONATE MENTAL ATTITUDE 

REGARDLESS OF THE ENOTIONAL REACT!ONS HE MAY ACTUALLY 

EXPERIENCE OR HAY S!MULATE DVRING.THE "0UESTIGNING" • 

. 
SELF CONTROL: A „QUEST10NERN MUST HAVE AN 

EXCSPTIONAL DĘGREE OF SELP CONTROL TO AVOID DISPLAYS 

OF GENUINE ANGER, IRRITATION, SYMPATHY, OR WEARINESS 

WH!CH MAY CAUSE HIM TO LOSE THE INITIATIVE DURING TH€ 

"QUEST I ON r NG". 

AOAPTABILrTY: A «QUESTIONER" MUST 8E ABLE TO 

ADAPT HIMSELF TO THE MANY ANO VARIED PERSONALITIES 

- WHICH HE MAY ENCOUNTER, TO SMOOTHLY SHIFT HIS 

TECHNIQUES AND APPROACHES OURING INTERVIEWS. HE MUST 

ALSO BE ABLE ro ADAPT HINSELF TO THc OPERATIONAL 

ENVIRONMEN1 WHICH OFTEN WILL REQUIRE HIM TO FUNCTION 

UNDER A VARiETY Of UNFAVORABLE PHYSICAL CONDITIONS. 
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PERSERVERANCE: PE~~ERVERANCE MAKES THE 

D!FFERENCE 8ETWEEN A "QUESTIONER" WHO IS HERELY GOOO 

ANO ONE WHO IS SUPERIOR. A "QUESTIONER„ WHO BECOMES 

EASILY DISCOURAGED BY OPPOSITION, NONCOOPERATION, ANO­

OTHER OIFFICULTIES, WILL NEITHER AGGRESSIVELY PURSUE: 

THE OBJECTIVE TO A_SUCCESSFUL CONCLUSION NOR SEE< 

LEADS TO OTHER VALUABLE INFORMATION. 

APPEARANCE ANO BEHAVIOR: A NEAT, ORGANIZED, AND 

PROFESSIONAL APPEARANCE WILL FAVORABLY INFLUENC€ THE 

SUBJECT. A FIRM, OELIBERATE, AND·BUSINESSLIKE MANNER 

OF SPEECH AND ATTITUDE WILL CREATE THE: PROPER 

ENVIRONMENT FOR A SUCCESSFUL "QUESTIONING•. IF A 

_ .. QUESTIONER 7 S" PERSONAL MANNER REFLECTS FAIRNESS 1 

STRENGTH~ AND EFFICIENCY, THE SUBJECT· MAY PROVE MQRE 

COOPERATIVE ANO RECEPTIVE: TO QUESTIONING. 

III. SPEC1AL SKILLS ANO ABILITIES 

A ttQUESTIONER" HUST POSSESS. OR ACQUIRE THROUGH 

TRAINING ·ANO EXPERIENCE, A NUMBER OF SPECIAL SKILLS 

ANO KNOWLEDGE. 

D-14 A. WRITING AND SPEAKING ABILITY: "QUESTIONING„ IS 

NOT AN END IN [TSELF. ITS FULL VALUE CAN ONLY BE 

REAL!ZED WITH THE TIHELY DISSEHINATION OF THE 

INFORHATION 08TAINED. IN A FORM USABLE TO THt 

APPROPRIATE AGENCIES. THEREFORE, A "QUESTIONER" HUST 

BE ABLE TO PREPARE ANO PRESENT WRITTEN/ORAL RE.PORTS IN 

_A CLEA.R~ COHPLETE. CONCISE~ ANO ACCURATE MANNER. 
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LINGUISTlC SKILL: ALTHOUGH A TRAINED 

«QLJESTIONER" CAN SUCCESSFULLY wam: THROUGH AN 

INTERPRETER. THE RESULTS OBTAINED BY A •QUESTIONER" 

WHO IS FLUENT IN THE SUBJECT'S NATIVE LANGUAGE WILL BE-.. , 

MORE TIMELY ANO COMPREHENSIVE. PROFICIENCY IN A 

FOREIGN LANGUAGE SHOULD INCLUDE A KNOWLEDGE OF 

HlLITARY TERMS. IDIOMS. A8BREVIATIONS~ SLANG AND LOCAL 

OIALECTS. 

SPECIALIZED KNOWLEDGE: THE NATURE OF 

EXPLOIJATION REOUIRES THAT A HQUEST!ONER~ HAVE 

SPECIALIZED KNOWLEDGE: 

1. KNOWLEDGE OF THE ORGANIZATION, HETHOOS OF 

OPERATION. ~O HISSION OF HIS OWN ESTABLISHMENT 

AS WELL AS THOSE OF THE SUBJECT. 

,.., 
.,_. KNOWLEDGE OF THE GEOGRAPHY. HISTORY 1 ANO 

CULTURE OF THE AREA IN WHICH HE IS OPERATING AND 

OF THE SUBJECT'S HOME COUNTRY. EVEN A RESISTANT 

SUBJECT WILL SOMETIMES OISCUSS NON-TACTICAL 

TOPICS. AND A KNOWLEDGE OF THE GEOGRAPHY, 

SCONOMICS OR POLITICS OF HIS HOME COUNTRY MAY BE 

USED TO INDUCE HIN TO TALK. ONCE HE HAS STARTED . 
TO TALK. THE w □UESTIONER" MAY THEN GRADUALLY 

INTRODUCE SIGNIFICANT TOPlCS INTO THE OISCUSSlON. 
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o. TRAINING IN rtQUESTION!NG„ TECHNIQUES. THE 

EFFECTIVENESS OF A TECHNIOUE DEPENOS ON TH€ PROPER 

SELECTION AND HATCHING OF THE TECHN! □UE TO THE 

PERSONALITY OF THE SUBJECT. 

E. UNDERSTANDING OF BASIC PSYOiOLOGY. A 

„QUESTIONER" CAN BEST ADAPT HIHSELF' TO THE PERSONALITY 

OF THE SUBJECT IF HE HAS AN UNDERSTANDING OF BASIC 

PSYCHOLOGICAL FACTORS. HOTIVATIONS 1 INHIBITIONS, AND 

ATTITUDES. 

IV. CONCLUSION 

A "QUESTIONER" SHOULD REHEHBER THAT HE AND THE"SUB..JECT 

ARE OFTEN WORKING AT CROSS PURPOSES NOT BECAUSE THE 

SUBJECT IS MALEVOLENTLY WITHHOLDING OR HISt.EADING BUT 

SINPLY BECAUSC:: WHAT HE WANTS FROH THE SITUATION IS NOT 

WHAT THE ~QUESTIONER" WANTS. 

A "QUESTIONER'·S" GOAL IS TO OBTAIN FACTS CONCERNING 

SOMETHING ABOUT WHICH HE FEELS THE SU8JECT HAS 

ACQUIRED INFORMATION. BUT THE SU8JECT IS NOT 

-CONCERNE:O WITH CO!iHUNICATING THIS INF0Rt1AION TO HIS 

"QUESTIONER"; HE IS CONCERNED WITH "WHAT SORT OF 

IMPRESSION AM I HAKING?" ANO "WHAT IS GOING TO HAPP~N­

TO ME NOW? .. 

0-6 
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THE SKILLED MQLJESTIONERtt CAN SAVE A GREAT DEAL OF TIME 

8Y UOERSTANDING THE EMOTIONAL NEEDS OF THE SUBJECT ANO 

RELIEVING THE FEAR WHICH HE FEELS WHEN HE IS SUBJECTED 

TO "QUESTIONINGM. SO SIMPLE A HATTER AS GREETING A 

SUBJECT BY HIS NAME AT THE OPENING OF' A SESSI°ON 

ESTABLISHES IN HIS HIND THE COMFORTING AWARENESS THAT 

HE IS CONSIDERED AS A PERSON, NOT A SQUEEZABLE SPONGE. 

WITH THIS UNDERSTANDING ESTABLISHED, IBE QUESTIONING 

CAN HOVE ON TO IMPERSONAL HATTERS ANO WILL NOT LATER 

BE INTERRUPTED BY IRREl.EVANT ANSWERS DESIGNED NOT TO 

PROVIDE FACTS BUT TO PROVE THAT 11-(€ StJBJECT IS A 

RESPECTABLE MEM8ER OF TI-iE HUNAN RACE. 

ALTHOUGH IT IS OFTEN N€CESSAAY TO TRICK A SUBJECT INTO 

TELLING WHAT YOU NEED TO KNOW, ESPECIALLY IN COUNTER 

INTELLIGENCE "OUESTIONING .. , THE INI"fIAL QUESTION WHICH 

A "OUESTIONER" ASKS HIHSELF SHOULD BE, "'HOW CAN I MAKE 

HIN WANT TO TELL HE WHAT HE KNOWS?" RATHER THAN ~HOW 

CAN I TRAP HIH INT□ TELLING WHAT HE KNOWS?" 

IF THE SU8JECT IS GENUINELY HOSTILE FOR IDEOCOGICAL 

REASONS~ TECHNIQUES FOR HANIPULATION ARE IN ORDER. 

8UT THE ASSUMPTION OF HOSTILITY~ OR THE us~ OF 

PRESSURE TACTICS AT THE FIRST ENCOUNTER, HAY MAKE A . 
SU8JECT RESISTANT WHO WOULD HAVE RESPONOED TO 

RECOGNITION OF INDIVIDUALITY AND AN INITIAL ASSUHPTION 

OF GOODWILL. 

D-7 
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DESIGN ANO MANAGEMENT OF A FACILITY 
-----=============---===--=====----

AOMINISTRATIVE/DESIGN CONSIDERATIONS 
--------------------------------
THE FACILITY SHOULO BE OESIGNED FOR EXPECTEO CAPACITY. 

THE NUMBER OF HQUESTIONINGw ROOMS AND OETENTION CELLS 

REQUIRED IS. DIRECTLY PROPORTIONAL TO THE FLOW OF 

PRISONERS ANO THE AVAILABILITY OF HQUESTIONERS~. IF 

POSSIBLE, ALL ACTI~ITIES SHOULD BE UNDER-□NE ROOF, TO 

lNCLUDE THE FOLLOWING: ' 

CENTRAL RECEPTION ENTRYWAY FOR ADHITTING ALL 

PERSONNEL. 

8. 

c. 

o. 

E. 

F. 

G. 

SUPERVISORS' OFFICES. 

OPERATIONS ROOM. 
,' 

STAFF OFFICE FOR PLANNING ANO REPORTS PREPARATION. 

SLEEPING QUARTERS FOR OFF OUTY GUARDS TO REST. 

FILE ROOM. 

PROCESSING ROOM FOR PRISONERS WITH A STORAGE AREA 

FOR PERSONAL EFFECTS. 

HEDICAL TREATMENT ROON WITH A SHOWER FOR 

EXAHINING AND TREATING PRISONERS. 

r. KITCHEN ~ACILITY FOR PREPARING ALL MEALS FOR 

F'RISONERS. 

E-t 
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E-20 

I!. SECURITY CONSIOERATIONS 
----------------------
A. SHOULO 8E CONSTRUCTEO IN A REASONA8LY SECURE 

AREA. SECURE FROH DEMONSTRATIONS. RIOTS, ĘTC. 

8. SHOULD NOT BE EASILY OBSERVED FROM OUTSIDE BY 

UNAUTHORIZEO PERSONNEL. 

c. 

E. 

FIRE. 

G. 

H. 

SHOULD BE ABLE TO WITHSTANO AN ATTACK. 

BACK-UP UTILITIES, ELECTRICITY, WATER, ETC. 

OVERHEAD ANO BUNKER PROTECTION FRON SHELLING. . 

BUNKERS OUTSIOE THE FACILITY WITH 6000 FIELDS OF 

. -. -

FIRING PORTS IN THE OUTSIDE WALL OF THE FACILITY. 

EXTERNAL FENCING OF DENSE MATERIAL. TO OETONATE 

ROCł(ETS. 

I. ENTRY ANO EXIT OF ALL PERSONNEL MUST BE STRICTLY 

CONTROLLED BY A SYSTEM OF BADGES, WITH PHOTOS, 

[DENTIFYING PERSONNEL ANO INOICATING AREAS OF_ACCESS 

(e.g. DIFFERENT COLOR BACKGROUNDS>. BADGES NEVER 

LEAVE THE FACILITY. THEY ARE PICKED UP ANO TURNED AT 

RECEPT I ON. 

J. VEHICLE ENfRY SHOULD BE LIMITED TO OFFICIA~ 

-VEHICLES ANO CONTROLLED BY A OOU8LE GATE BARRIER. 

PARKING AREAS SHOULD GE LOCATED OUTSIDE THE 

FACILITY ANO AWAY FROM THE OUTSIOE WALL. 

E-2 
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III. CELL BLOCK PLANNING 
----------------
A. 

WIDE. 

8. 

CELLS SHOULD BE ABOUT 3 NETERS LONG ANO 2 METERS 

CE IL ING SHOULD BE A HI N I NUM OF 3 METERS HIGH ~/I TH 

SCREENED PROTECTION FOR THE LIGHT. 

c. CELL DOORS SHOULD BE OF HE.AVY STEEL W I TH JUOAS 

PORT FOR VIEWING AND SEPARATE PORT FOR PUTTING FOOD 

AND WATER INTO Tł-€ CELL. (THE SLAMMING OF A HEAVY 

STtEL DOOR IMPRESSES UPON THE SUBJCT THAT HE IS CUT . 
OFF FROH THE REST OF THE WORLD.) 

o. WINDOW SHOULD BE SET HIGH IN THE WALL WITH THE . -. . 
CAPABILITY OF BLOCKING OUT LIGHT. <THIS ALLOWS THE 

"QUESTIONERH TOB€ ABLE TO DISRUPT THE SUBJECT•s SENSE 

OF TJME, DAY ANO NtGHT.) ... 
MAY 

E. HEAT, AIR AND LIGHT ~HOUcfl BE EXTERNALLY 

/"Z.u , N c T T 6 -1 c-1 ~ Pe 1 ,J -r u F 
CONTROLLED ~ - • 

F. BEDDING SHOULD BE MINIMAL - COT AND BLANKET - NO 

MATTRESS. <THE IDEA IS TO PREVENT THE SUBJECT FRQH 

..1. ,- -:- ~ :::- ~~z. ,1 z 
G. THF-S:E=SJlO!ll 0--DE- NO BUILT-IN TOIL:ET FACILITIES) 

"FH8==SU8;:J ECT-SHBl::Jld}-HAv'E TO -AS~--TO ··RELI EVE:::.l::tl t1~ 

'ł'HEN HE SHOULD EITHER BE GIVEN A 8UCKET OR ESCORTED av· 

~-A GUARD TO THE LHTRINE. THE GUARO STAYS AT HIS SIOE 

THE ENTIRE TIME HE rs IN THE LATRINE. 

E-3 
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E-31 

E-32 

E-33 

\ 

C l 

CELLS SHOULD BE SOUNOPROOFEO OR. INSULATEO FROM 

EACH OTHER. 

THERE SHOULD BE ONE OR TWO PLUSH CELLS FOR 

COOPERATIVE PRISONEF<S. 

J. ONLY AUTHORIZED PERSONS SHOULD BE ALLOWEO ACCESS 

TO THE CELLS„ 

K. THE CELL 8LOCK SHOULD HAVE A SECURE TRAVEL ROUTE 

TO THE HQUESTIONING" ROOMS~ 

L. ONLY ONE SUBJECT SHOULD BE MOVED AT A TIME ANO HE 

SHOULO BE BLINOFOLOED. 

M. THE HALLWAY OUTSIDE THE CELLS SHOULO HAVE A 

SERIES OF FLASHING LIGHTS AS A WARNING TO INDICATE 

WHEN A SUBJECT IS 8EING MOVED. 

IV. THE HQUESTIONING" ROOM 

THE „QUESTIONING" ROOM IS THE 8ATTLEFIELD UPON WHICH 

THE "QUESTIONERH ANO THE SU8JECT MEET. HOWEVER, THE 

"QUESTIONER„ HAS THE AOVANTAGE IN THAT HE HAS4 TOTAL 

CONTROL OVER THE SUBJECT ANO HIS E~VIRONNENT. 

ALTHOUGH VARIOUS SITUATIONS MAY REQUIRE SPECIAL 

EOUIPMENT OR'ARRANGEMENTS. HERE IS A BASIC LIST OF 

DESIRED EQUIPNENT ANO A PREFERRED ARRANGEMENT OF THE 

ROOM AND ITS FURNITURE. 
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E-35 

E-36 

E-37 

E-38 

E-39 

A. SHOULD BE AT LEAST 3 X 4 NETERS WITH ONLY ONE 

ENTRANCE. 

8. NO WINDOWS, OR WINDOWS THAT CAN BE COHPLETELY 

8LACKED OUT. 

c. SHOULD BE SOUNDPROOFED AND CARPETED. 

o. SHOULD BE FREE OF OISTRACTIONS, WITH BARE WALLS. 

THE SUGGESTED COLOR SCHEME IS AN OFF-WHITE FOR THE 

ENTIRE ROOM. 

E. SHOULD HAVE A WARNING SIGNOR LIGHT OUTSIDE THE 

ROOM TO PREVENT INTERRUPTIONS WHEN A "QUESTIONING" IS 

BEING CONOUCTED. 

F. SHOULD HAVE A TWO-WAY MIRROR INSTALkED IN THE 

WALL ~EH{ND THE MQUESTIONERM SO THAT THE SUBJECT•s 

REACTIONS CAN 8E OBSERVED OR PHOTOGRAPHED; HOWEVER, 

CERTAIN PRECAUTIONS HUST BE TAKEN: 

1. 00 NOT PLACE THE MIRROR WHERE THE PRISONER 

CAN OBSERVE HIMSELF, THE ACTIVITIES OF TH~ 

«QUESTIONER~ 8EHIND THE OESK, OR SEE THE 

REFLECTION OF THE OOOR . 

. 
2. THE AREA 8EHIND THE MIRROR SHOULO BE AN 

ENCLOSED. OARl<ENED ROOM. W I TH AN I N·s I DE LATQ-{ ON . 

THE OOOR TO PREVENT ENTRY WHILE 08SERVATION IS IN 

PROGRESS. 

E-S 
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G. 

3. THE PERSON OBSERVING CANNOi SHOKE, LIGHT A 

MATCH OR IN ANY WAY 1NTROOUCE LIGHT INTO THE 

OARKENED ROOH OURING OBSERVATION.4 
. ·-.. 

SHOULD HAVE: BUILT-IN RECORDING FACILITIES, WlTH····A 

H!DOEN SWITCH FOR EITHER ACTIVATING ~HE RECOROER OR 

SIGNALING AN ASSISTANT TO 00 SO. 

t. THE MICROPHONES SHOULD BE HlDDEN~ IN THE 

TABLE, WALL. CEILING~ ETC.; BUi, !N ANY 

LOCATION. HUST BE ABLE TO GlVE A CLEAR . 
REPROOUCTION OF THE CONVERSATION • 

. 2. THERE SHOULD BE A BACK-UP RECORDER AVAILABLE 
. . 

IN CASE THE FIRST MALFUNCTIONS. !T SHCULO BE 

LOAOEO ANO READY TO TURN ON WHEN THE FIRST BEGINS 

TO RUN OUT OF TAPE. 

RECORDiNG THE "QUESTIONING" PE:RHITS YOU TO 

QUESTION THE SUBJECT WITHOUT HAVING ro TAKE 

NOTES. THUS LEAVING THE TABLE BARE IN FRONT OF 

HIN WITH NO DISTRACTING PAPERS. 

4. ONCE HE HAS 8EGUN TO TALK, YOU 00 NOT WANT 

TO .BREAK THE: RHYTHM OF THE: "QUESTtONING ... THE 
. . 

SIGHT OF YOU WRITING DOWN HIS EVERY WORD CAN 

UNNERVE HIM ANO MAKE HIN RELUCTANT TO TALK. 



'· 
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S. REMEMBER, YOU _ARE "QUESTIONING„ THE: SUBJECT 

BECAUSE HE IS WITHHOLDING INFORMATION YOU OESIRE
1 

ANO YOU MUST ORAW IT FROH HIM. THE HICROPHONES 

ANO RECORDERS ASSIST YOU IN HAINTAINING THE 

MOMENTUN AND ATNOSPHERE OF THE "QUESTIONING". 

6. DO NOT ATTEHPT TO RECORD EVERYTHING 11-iAT IS 

SAID, ONLY THE CRUCIAL PORTIONS OF THE 

"QUESTIONING". REMEMBER THAT YOU WILL HAV€ TO 

REVIEW .THE TAP.ES AND THEY MAY HAVE TO BE 

TRANSCRIBED AT A LATER DATE. 

7. RECORDINGS ARE AN INVALUABLE AID IN. 

PREPARING FOR THE NEXT SEqSION BECAUSE YOU CAN GO 

BACK OVER ANY PORTION OF THE KQUE~TIONING" FOR 

LEADS OR COMPARE ANSWERS GIVEN AT DIFFERENT 

TIMES. THEY CAN BE PLAYED 8ACK TO PREVENT ...l)ENIAL 

OF AOMISSIONS. 

8. TAPES CAN BE EDITED AND SPL1CED, ·WITH 

EFFECTIVE RESULTS, IF THE TAMPERING CAN BE KEPT 

HIDOEN. FOR INSTANCE, IT IS MORE EFFECTIVE FOR A· 

SU8JECT TO HEAR A TAPED CONFESSION OF AN 

A~COMPLICE THAN TO MERELY 8E TOLO· BY THE 
. 

"OUESTIONER" THAT HE HAS CONFESSED. 

E-7 
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H. 

. 
9. RECOROINGS CAN BE USED BY.THE ~OUESTIONER" 

TO STUDY HIS MISTAKES ANO HIS MOST EFFECTIVE 

TECHNIOUES. EXCEPTIONALLY INSTRUCTIVE 

"QUESTIONINGSH OR PORTIONS THEREOF, CAN BE USED 

IN THE TRAINING OF OTHERS. 

CLOSED CIRCUIT TELEVISION OR A VIDEO TAPE 

RECORDER IS ANOTHE:R VALUABLE AID OURING "QUESTIONING". 

VIDEO TAPES CAN BE REVIEWED TO OBSERVE TH€ SUE<JECT•s 

REACTIONS TO CERTAIN KEY QUESTIONS. AS WITH TAPE 

RECOROERS, THERE SHOULO BE A BACK-UP SYSTEH. 

I. THE RE SHOULD NOT BE A TELEP HO NE I N THE ROOM. • IT 

IS A VISI8LE LINK TO THE OUTSIDE ANO ITS PRESENCE 

MAKES THE SUBJECT FEEL LESS CUT OFF. 

ALL CONTROLS FOR LIGHTS, RECOROERS, S?GNALS, ETC. 

SHOULD 8E LOCATED SO THAT YOU CAN EASILY USE THEM 

WITHOUT ALERT[NG THE SUBJECT. 

NO! EVERY ROOM NEEDS TO BE FULLY EQUIPPED OR 

IDENTICALLY EOUIPPED. 

1. FOR SUBJECTS WHOSE POTENTIAL FOR 

EXPLOITATION IS NOT VERY HIGH, SIMPLY A RQOH WITH 

A RECOROER IS SUFFICIENT. 
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E-44 

E-45 
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2. AS A HIGHLY PROOUCTIVE SUBJECT BECOMES NORE 

COOPERATIVE, "QUESTIONlNG 4 CAN BE CONT!NUED IN A 

ROOM WHICH HAS A MORE FRIENDLY AND INFORMAL 

ATHOSPHERE, WITH EASY CHAIRS, CIGARETTES, 

BEVERAGES~ ETC. IN ORDER TO RELAX THE SU8JECT ANO 

INOUCE HIS CONTINUED COOPERATION. 

TRAINING OF FACILITY PERSONNEL 
--------------------- ·-------
ALL PERSONNEL UTILIZED IN THE FACILITY AR€ UNDER THE 

CONTROL OF THE FACILITY CHIEF FOR ADMINISTRATIVE ANO 

LOGISTICAL MATTERS, BUT SHOULD ONLY TAKE OROERS FROM 

THE HQUESTIONERH IN MATTERS DEALING Wllli THE SUBJECT. 

A. THEY. MUST BE THOROUGHLY INPOCTRINATED ON THE 

INTELLIGENCE ASPECTS OF THEIR JOBS. THE NEED-TO-KNOW 

PRINCIPLE APPLIES. 

B. THEY MUST UNOERSTANO THE IHPORTANCE OF THEIR 

PARTICULAR FUNCTION IN THE "QUES~IONING~ PROCESS~ ANO 

HOW IT CONTRIBUTES TO A SUCCESSFUL EXPLO!TATION. 

c. PROCESSING PERSONNEL MUST UNOERSTAND SUBJECT. 

HANDLING PROCEDURES ANO OESIRED RESULTS. 

o. MEDICAL F"ERSONNEL (YOU MAY .WANT TO HAVE THE 

SU8JECT EXAMINED BY A NURSE). 

E. FILES FERSONNEL ARE TRAINED IN ACCURATELY 

CHECKING INFORMATION OBTAINED FROM THE SU8JECT AND 

RELAYING THE RESULTS TO THE "QUESTIONER". 
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. F. EXTERNAL SECURITY PERSONNEL NEED ONLY UNOERSTANO 

HATTERS DEALING WITH THE PROTECTION OF THE FACILITY 

ANO PREVENTING UNAUTHORIZED ENTRY TO THE FACILITY. 

G. I NTERNAL GUARO PERSONNEL HUST UNDERSTANO WHA T '"·• .. 

PSYCHOLOGICAL OBJECTIVES THE "QUESTIQNERff IS TRYING TO 

OBTAIN THROUGH THEIR HANOLING OF THE SUBJECT. 

E-50 VI. TRAINING OF INTERNAL GUARDS 

E-50 

E-51 

E-52 

E-53 

E-54 

MUST HAVE UNDERGONE A THOROUGH BACKGROUND 

SECURITY- CHECK. 

B„ HUST BE PROFICIENT IN EMERGENCY P~CEDURES. 

c. MUST UNDERSTANO THE LIHITAJIONS ON ?HYSICAL 

CONTACT WITH THE SUBJECT. 

. 
O. NUST. UNDERSTANO THE TECHNIOUES USED ANO REASONS 

FOR PSYCHOLOGICAL PREPARATION OF THE SUB.JECT„ 

E. MUST NOVE SUBJECTS FROH THEIR CELLS TO THE . 

"QU€STIONING" ROOHS WITHOUT ALLOW1NG THEM TO SEE OR BE 

SEEN BY OTHER PRISONERS„ 

THIS SEGREGATION GIVES THE COOPERATIVE SUBJECT A 

PLAUSIBLE COVER STORY WHEN HE IS LATER MOVED TO 

ANOTHER COMPOUND WHERE HE HUST LIVE WITH OTHER 

PRISONERS. NONE OF THEH WILL BE AWA.RE OF THE LENGTH 

OF TINE HE WAS QUESTIONED OR WHERE HE WAS DETAINED~ 

AND HE CAN DENY GIVING ANY INFORMATION AT ALL. 

_______________________ ___:~-IO 
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ARREST ANO HANOLING OF SU8JECTS 
-=====-=====----------------==-

I. APPREHENSION 

A. THE HANNER AND TIMING OF ARREST CAN CONTRIBUTE 

SUBSTANTIALLY TO THE ~QUESTIONER'SH PURPOSE AND SHOULD 

BE PLANNED TO ACHIEVE SURPRISE ANO THE MAXIMUM ANOUNT 

OF MENTAL DISCOMFORT. HE SHOULD THEREFORE BE ARRESTED 

AT A MOMENT WHEN HE L~AST EXPECTS IT AND WHEN HIS 
. 

MENTAL AND PHYSICAL RESISTANCE IS AT ITS LOWEST. 

THE !DEAL TIME AT WHICH TO MAKE AN ARREST IS I~ THE 

EARLY HOURS OF THE HORNING. WHEN ARRESTEO AT THIS 

TIME; HOST SUBJECTS EXPERIENCE INTENSE FEELINGS OF 

SHOCK, INSECURITY, AND PSYCHOLOGICAL STRESS AND FOR 

THE MOST PART HAVE GREAT DIFFICULTY AOJUSTING TO THE 

SITUATION. 

8. AS TO THE HANNER OF THE ARREST. IT IS VERY 

IMPORTANT THAT THE ARRESTING PARTY BEHAVE IN SUCH A 

HANNER AS TO IHPRESS THE SUBJECT WITH THEIR 

EFFICIENCY. THE SUBJECT SHOULO 8E RUDELY AWAKENED AND 

IMMEDIATELY 8LINDFOLDED AND HANOCUFFED. THE ARRESTING 

PARTY SHOULD THEN APPLY THE FOLLOWING PROCEDURE: 



• I 

F•l C. SEARCH 

o. 

F. 

SEARCH ~OR WEAPONS. EOUIPMENT, OR 0OCUMSNTS OP 

tNTS:LL tGENCE VALUe. ALL HATERIALS OBTĄ tNE:o· 

SHOUt.D ACCOMPANY THS: SU8JECT_TO T~ •QUESTIONtNG" 

FAClLITY. NO SOUVENIRS! 

.. . . 
OTHE'.R. THE AAAESiING PAATV SHOUU> Bć: INSTRUCTe:O 

·ro SPEAK TO~ PRlSONERS ONl..Y AS ~SSMV. 

THEV ARE NOT TO "'GUS:ST10N ... THE PRlSONER.s. THAT 

tS THE JO~ OF THE NQUESTtONER•. 

SEGREGATE 
IY....3.'/ .... .,. .... _ _..._... ,·,n 

PR 1 ~ONERS Sł łOt.F.:.8- SE S&:GREGATED •~e-IAfeL:Y.... Ąt-.:t; 

lSOl.ATlON, 80TH f"HYSIC.AL ANO PSVCHOLOGICAt.,, HUG"F •'•1 

. 8E ~I!'łT_!'t~ Ft<OM_.,!.~E _f1~M~~T. OF fl,~ENSt~N~ 
J( -S,. N. • , , ~ ... tr. ł ., .. _ • ~- ·' • N <, • • • f. ł,i „t .• A ' ;,z .. ~ r:. -.. t : °' ' i r; . I.:(. ~ V ... ?" A ., ~ - • 

=~~=~-:~~ ~~~~::~ • ., , c, ~ ~ ·~ -r-;:- ·-~~ ;~: :, ,:_ 
P~tsoN~Rs sHOtJLo se TaANsPORTED To i'Ha 

"QUG:STtONtNG111 FAC[LtTV lN A CLOSS:D VEH?Ct..E av WAY 

QF A CIRCUtTOUS ROUTE .TO PREV~NT ~ts OEaECTING 

WHERE HĘ tS aatNG HELO • 

YHE ARRESTING PARTY· SHOL~O USĘ ONl.Y SUFFICIENT 

• FORCa'. TO EFF'ECT fflE:i ARR!::ST • NO VIOt.ENCt!! 1.F ~V 

8-RE:AK THE: SUBJE:CT'S JAW, HE WtLL NOT li€ ABLE: TO A.NSl • ' 

QUeSr tONS OURlNG iHĘ "QUE:STIONING" •• 
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F-12 
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H. A "QUESTIONERw SHOULD NOT PARTICIPATE IN THE 

ARREST 8ECAUSE THE SU8JECT WILL REACT TO HIH OUITE 

OIFFERENTLY IF HE HAS NEVER SEEN°.HIH BEFORE. A 

"QUESTIONER" SHOULO RE:CIEVE A COHPLETE REPORT FRON THE 

C~IEF OF THE ARRESTING PARTY WHICH SHOULO INCLUDE A 

DESCRIPTION OF CIRCUHSTANCES OURING THE ARREST, A LIST 

OF ITEMS TAKEN FROH THE SUBJECT, AND ANY STATEMENTS 

MADE BY THE SUBJECT. 

II. HANDLING UPÓN ARRIVAL AT THE FACILITY 
-..c.------

A. SUBJECT IS BROUGHT INTO THE FACILITY BLINDFOLOED 

ANO HANOCUFFED AND SHOULD REMAIN SO OURING THE ENTIRE 

PROCESSING. 

8. ANY TIME THE SUBJECT IS HOVED FOR ANY REASON. HE 

SHOULD BE 8LINDFOLOED AND HANDCUFFEO. :-

c. SUBJECT SHOULD BE REQUIRED TO COMPLY IHNEDIATELY 

AND PRECISELY WITH ALL INSTRUCTIONS. 

o. ALL lTEMS BELONGlNG TO THE SU8JECT ARE 

INVENTORIED AND STORED. WITH A COPY OF THE L.IST G01NG 

TO THE "QUESTIONER". * 
E. SUBJECT IS FINGERPRINTED ANO PHOTOGRAPHED, WSING 

CAUTION WHEN REHOVING 8LIND~OLD. 

SUBJECT IS COMPLETELY STRIPPED ANO TOLO TO TAKE A 

SHOWER. 8LINDFOLD REHA[NS IN PLACE WHILE SHOWERING 

AND GUARD WATCHES THROUGHOUT. 
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F-15 

F-16 

F-17 

F-18 

F-19 

F-20 

SUBJECT IS GIVEN A THOROUGH MEOICAL EXAHINATION. 

INCLUDING ALL 80DY CAVITIES. 8Y THE FACILITY DOCTOR OR 

NURSE. 

H. SUBJECT IS PROVIDED WITH ILL-FITTING CLOTHING 

<FAHILIAR CLOTHING REINFORCES IDENTITY "ANO THUS THE 

CAP.ACITY FOR RESISTANCE). 

I . SU8JECT IS THEN TAK~N TO AN INDIVIDUAL CELL WHERE 

THE BLINOFOLD AND ~ANOCUFFS ARE REHOVED AFTER HE 

ENTERS THE CELL. 

J. 

KINO. 

K. 

SUB-JECT IS NOT PERNITTED READING HATTER OF ANY 

TOTAL ISOLATION SHOULD BE NAINTAINED UNTIL AFTER 

THE FIRST «QUESTIONINGH SESSION. CONDITIONS CAN BE 

ADJUSTED AFTER THIS SESSION. 

L. SUBJECT SHOULD BE MADE TO 8ELIEVE THAT HE·HAS 

BEEN FORSAKEN BY HIS COHRADES. 

N. THROUGHOUT HIS DETENTION~ SUBJECT MUST BE 

CONVINCED THAT HIS "OUESTIONER« CONTROLS HIS ULTIMATE 

OESTINY, AND THAT HIS A8SOLUTE COOPERATION IS 

. 
ESSENTIAL TO SURVIVAL. 
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SCREENING OF SUBJECTS 
=======~=---========~ 

I. GENERAL 

A. SCREENING IS THE PROCESS OF 08TAINING BACKGROUND 

8IOGRAPHICAL .AND PSYCHOLOGICAL DATA FROH SUBJECTS IN 

ORDER TO DETERMINE FUTURE HANOLING. FOR EXAMPLE. 

CUSTOMS SCREENS TRAVELERS TO IDENTIFY SUSPECTS WHO FIT 

THE PSYCHOLOGICAL PROFILE OF A SMUGGLER. THOSE WHO 

00 ARE THEN DETAINED FOR FURIBER QUESTIONING ANO 

SEARCHING. 

THE SCREENING OF LARGE GROUPS OF PRISONERS SUCH. AS 

P.O.W.'s OR REFUGEES PRIOR TO HQUESTIONING" HAS A 

SIMIL~R PURPOSE. ONLY SUBJECTS WITH KNOWLEDGE OF 
•' 

POTENTIAL INTELLIGENCE VALUE SHOULD 8E SELECTED FOR 

"QUESTIONING". 

8. THE SCREENER SHOULD CONSIDER THE FOLLOWING 

FACTORS WHEN HAKING SELECTIONS: 

1. OVERALL INTELLIGENCE REQUIREMENTS AND 

PRIORITIES. 

2. HOUSING CAPACITY AND NUMBER OF "QUESTIONERS" 

AVAILA8LE. 

~- ESTIMAT"ED INTELLIGENCE POTENTIAL OF THE 

SU8JECT. 



THE FOLLOWING GUIOELINES WILL AID THE SCREENER IN 

ESTA8LISHIN5 THE PRIORITY AND POTENTIAL OF A SU8JECT: 

G-3 

-physicists 
-chemists 
-satellites 
- etc. etc. 

G-4 

G-6 

PRIORITY "A" - SU8JECTS WHO ARE MOST LIKELY To··. 

HAVE: TECHNICAL OR SCIENTIFIC KNOWLEDGE OF 

INTELLiGENCE VALUE, NAMES OF OFFICERS AND AGENTS 
. . 

WOR~::'.ING FOR THE OPPGSITION, DIRECT INVOLVEMENT IN 

SUBVERSIVE ACTS. 

PRIORITY "B" - SUBJECTS WHO HAVE OTHER 

INFORMATION OF INTELLIGENCE VALUE ON A SUBJECT 

THAT WARRANTS "QUESTIONINGH, SUCH AS INFORMATION 

OF IMMEDIATE TACTICAL VALUE. 

PRIORITY "C" - SUBJECTS WHO HAVE INFORNATION 

~HICH CAN BE USED TO VERIFY OR CORROBORATE OTH~R 

INFORHATION. 

PRIORITY "0" - SUBJECTS WHO HAVE NO INFORMATION 

OF INTELLIGENCE VALUE. 

O. SCREENING SHOULO BE CONOUCTEO BY SOMEONE-□THER 

THAN THE "QUESTIONER„ 8ECAUSE THERE IS AN INPORTANT 

OIFFERENCE IN WHAT THE TWO ARE TRYING TO OBTAIN. THE 

SCREENER WANTS TO OB°TAIN PERSONAL ·INFORMATION A80UT . 
THE SU8JECT HIMSELF. THE "QUESTIONER" WANTS TO OBTAIN 

fNFORMATION TO SATISFY SPECIFIC REOUIREMENTS. 
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. THE TASK OF SCREENING IS MADE EASIER BY THE FACT 

THAT THE SCREENER IS INTERESTED IN THE SU8JECT. MOST 

SUBJECTS WILL SPEAK WITH SuME FREEDOM A80UT CHILOHOOD 

EVENTS AND FAMILIAL RELATIONSHIPS. EVEN A PROVOCATE~R 

WHO IS TRAINED TO RECITE A COVER STORY ANO SUBSTITUTES 

A FICTICIOUS PERSON FOR HIS FATHER WILL 0ISCLOS€ SONE 

OF HIS FEELINGS ABOUT HIS REAL FATHER. 

F. IF THE SCREENER CAN PUT THE SUBJECT AT EASE, HE 

IS UNLIKELY TO FEEL THAT A CASUAL CONVERSATION ABOUT 

HIMSELF IS DANGEROUS. FOR EXAMPLE, ROUTINE QUESTIONS 

ABOUT SCHOOL TEACHERS, EHPLOYERS, OR GROUP LEADERS 

WILL LEAD THE SUBJECT TO REVEAL HOW HE FEELS ABOUT HIS 

PARENTS, SUPERIORS~ AND OTHERS OF EMOTIONAL 

CONSEQUENCE TO HIM BECAUSE OF ASSOCIATIVE: LINKS IN HIS 

MINO. 

INTELLIGENCE CATEGORIES 
----------------------
THE FOLLOWING CATEGORIES ARE EXAMPLES OF TYPES OF 

- SU8JECTS WHO MOST FREQUENTLY PROVIDE INFORMATION OF 

INTELLIGENCE VALUE: 

A. TRAVELLERS 

ARE USUALLY INTERVIEWED~ DEBRIEFED. OR QUESTIONED 

THROUGH.TECHNIQUES OF'ELIĆITATION. THEY ARE ONLY 

HQUESTIONED~. IF THEY ALSO FALL INTO ONE OF THE 

OTHER CATEGORIES. 

G-3 



Why do the se re c.uL 11. 

- lov2 of country// family 
- train2d by Scviets?? 

'\ 
G-8 8. REPATRIATES 

G-9 

G-10 o. 

G-11 E. 

-----------SOMETIMES "QUESTIONED". BUT OTHER TECHNIOUES USED 

MORE OFTEN. 

DEFECTORS. ESCAPEES ANO REFUGEES 
-------------------------------
ARE NORMALLY kQUESTIONED" SUFFICIENTLY TO TEST 

80NA FIDES. HOWEVER~ REMEMBER THAT 80NA FIDES 

CANNOT BE ESTABLISHED CONCLUSIVELY BY 

"QUESTIONING" ALONE. EXPERIENCE HAS SHOWN THAT 

THE OPPOSITION IS WELL ĄWARE OF THIS CHANNEL AS A 

MEANS OF PLANTING THEIR AGENTS IN TARGET 

COUNTRIES. 

AGENTS 

ARE MORE FREQUENTLY DEBRIEFED THAN "QUESTIONED~. 

IF IT IS ESTABLISHED THAT AN AG~NT 8ELONGS TO GNE 

OF THE NEXT THREE CATEGORIES. THEN HE IS 

"QUESTIONED". 

F'ROVOCATEURS 
----------USUALLY POSE AS OEFECTORS~ ESCAPEES, OR-REFUGEES 

IN ORDER TO PENETRATE ENIGRE GROUPS. AN 

INTELLIGENCE SERVICE. OR OTHER TARGETS ASSIGNED 

BY THE OPPOSITION. THEY ARE TRAINED IN DECEPTION 

ANO ThE USE OF A COVER STORY. DETECTION OF A 

PROVOCATEUR REOUIRES s1nLLEO "QUESTIONING". 
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DOUBLE AGENTS 

FREQUENTLY A"RE NOT "OUESTIONED" UNLESS IT IS 

OETERHINED THAT THEY ARE GIVING THE EDGE TO THE. 

OPPOSITION. 

FA8RICATORS 

ARE USUALLY "QUESTIONEO" FOR PREVENTIVE REASONS, 

TO NULLIFY ANY OAMAGE TO YOUR SERVICE. 

FA8RICATORS HAVE LITTLE INTELLIGENCE S.IGNIFICANCE 

BUT ARE NOTOR!OUSLY SKILLFUL TIMEWASTERS. THE 

PROFESSIONAL PEDDLER WITH SEVERAL INTELLIGENCE 

SERVICE CONTACTS MAY BE AN EXCEPTION, BUT HE WILL 

USUALLY GIVE THE EDGE TO A HOST SECURITY SERVICE 

BECAUSE OTHERWISE HE CANNOT FUNCTION .. WITH 

IMPUNITY. 

G-14 III. PERSONALITY CATEGORIES 

A. THE SCREENING OF INOIVIDUALS PRIOR TO 

-"QUESTIONING" CAN PROVIOE A "QUESTIONER" WITH 

BACKGROUN□-□ATA WHICH WILL GIVE HIM PSYCHOLOGICAL -
INSIGHT TO THE SU8JECT. THIS PRELIMINARY 

PSYCHOLOGICAL ASSESSMENT WILL PERMIT HIM TO SELECT 

"QUESTIONING" TECHNIOUES MATCHED TO THE PERSONALITY OF 

THE SU8JECT. 



8. A REAL UNOERSTANDING OF THE SUBJECT IS WORTH FAR 

MORE THAN A THOROUGH KNOWLEDGE OF THlS OR THAT 

CATEGORY TO WHICH HE HAS 8EEN ASSIGNED. FOR • 

"QUESTIONING„ PURPOSES THE WAYS IN WHICH HE DIFFERS 

FROH THE ABSTRACT CATEGORY MAY BE MORE SIGNIFICANT 

THAN THE WAYS IN WHICH HE CONFORMS. HOWEVER, THE 

SCREENER OOES NOT HAVE TIME TO PROBE THE DEPTHS OF 

EACH SUBJECT'S INDIVIDUALITY ANO.HUST THEREFORE MAKE 

USE OF CATEGORIZING. 

C. A HQUESTIONER" MUST NOT MAKE THE MISTAKE OF 

ASSUHING THAT 8ECAUSE A SUBJECT HAS ONE OR TWO 

CHARACTERISTICS OF A CATEGORY, THAT HE AUTOHATICALLY 

BELONGS IN THAT CATEGORY. HOST SUBJECTS WILL SHOW 

CHARACTERISTICS OF MORE THAN ONE CATEGORY, SOME WILL 

NOT FIT INTO ANY OF THE CATEGORIES. 

D. WITH THESE RESERVATIONS IN HIND. THE FOLLOWING 

NINE PSYCHOLOGICAL/EMOTIONAL CATEGORIES ARE DESCRIBED. 

THEY ARE BASED UPON THE ASSUMPTION THAT A SUBJECT'S 

PAST IS ALWAYS REFLECTED IN HIS PRESENT ETHICS AND 

8EHAVIOR AND THAT ALL INOIVIDUALS, REGARDLESS OF 

CULTURAL ANO GEOGRAPHIC BACKGROUNOS, WILL REACT IN 

ESSENT!ALLY THE SAME WAY TO THE SAME TECHNIQUES. 
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G-14 

G-15 

G-15 

G-16 

G-17 

G-18 

G-18 

G-20 

G-21 

G-22 

G-23 

G-24 

G-27 

G-27 

G-28 

G-29 

G-30 

G-31 

THE ORDERLY-OBSTINATE SU8JECT. 
-----------------------------
- THE SU8JECT IN THIS CATEGGRY IS OFTEN INTELLECTUAL. 

- HE TENOS TO THINK LOGICALLY ANO ACT DELIBERATELY. 

HE IS PUNCTUAL, ORDERLY, TIDY 

- HE IS FRUGAL, NOT IHPULSIVE 

- HE IS VINDICTIVE OR VENGEFUL 

HE IS STUBBORN 

- HE IS SECRETIVE~ DISINCLINED TO CONFIDE IN OTHERS. 

- HE CONSIDERS HINSELF SUPERIOR TO OTHER PEOPLE. 

- HE SOHETIHES HAS HIS 0WN SYSTEH OF HORALITY. 

HE AVOIDS.ANY REAL COHMITMENT TO ANY,:HING. 

- HE IS INTENSELY CONCERNED ABOUT PERSONAL 

POSSESSIONS, OFTEN CARRYING SHINY COINS 1 KEEPSAKES, OR . . . 
OTHER OBJECTS HAVING SYNBOLIC VALUE. 

- HE ~SUALLY HAS A HISTORY OF ACTIVE REBELLION IN 

CHILDHOOD. 

- HE HAS OEVELOPED A PROFOUND FEAR AND HATRED OF 

- AUTHORITY. 

WHEN DEALING WITH AN ORDERLY-08STINATE SU8JECT~ 

- AVOID THE ROLE OF HOSTILE AUTHORITY. 

- THREATS ANO THREATENING GESTURES~ TABLE POUNOING~ 

POUNCING ON EVASIONS A~O LIES, ORANY SIHILAR 

AUTHORITATIVE TACTICS WILL ONLY AWAKEN OLD ANXIETIES 

ANO HABITUAL OEFENSE M€CHANISMS. 

- TO ATTAIN RAPPORT. 8E FRIENOLY. 

- THE ROOM ANO "OUESTIONER„ SHOULD LOO!<: EXCEPTIONALLY 

NEP,\ T. 



G-32 

G-33 

G-34 

G-15 

G-36 

G-37 

G-38 

G-39 

G-40 

G-41 

G-42 

THE OPTIHISTIC SU8JECT 
----------------------
- THIS TYPE OF SU8JECT IS ~LMOST CONSTANTLY 

HAPPY-GO-LUCKY. HE SEEMS TO ENJOY A CONTINUAL STATE 

OF WELL-BE!NG. ~ 

- HE IS IMPULSIVE. INCONSISTENT, ANO UNOEPENOA8LE. 

- HE IS NOT ABLE TO WITHSTANO .VE.RY MUCH PRESSURE. 

- HE REACTS TO A CHALLENGE 8Y RUNNING AWAY TO AVOID 

CONFLICT. 

- HE IS OFTEN THE YOUNGEST MEM8ER OF A LARGE FAHILY. 

- HE HAS USUALLY HAO A•GREAT DEAL OF OVER INDULGENCE 

IN EARLY CHILDHOOO. 

WHEN DEALING WITH AN O?TINISTIC SU8JECT: 

G-40 

- AVOID PRESSURE TACTICS □fitH□STIL!TY Y-!HICH WILL MAKE 

HIH RETREAT INSIDE HIMSELF 

- REASSURANCE WILL 8RING HIN OUT. iHE OPTIHISTIC 

SU8JECT RESPONDS BEST TO A KINDLY~ PARENTAL APPROACH. 

- HE CAN OFTEN 8E HANDLED EFFECTIVELY BY THE "FR!END 

AND FOE~ TECHNIQUE OISCUSSEO LATER. 
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G-43 THE GREEOY~ OEHANDING SUBJECT 
---.---------------------- --G-44 - THIS TYPE OF suBJECT IS ~XTREMELY DEPENDENT AND 

PASSlVE. ·, 

G-45 HE CONSTANTLY OEHANDS THAT OTHERS TAKE CARE OF HI~. 

G-46 - HE TRIES TO PERSUAOE OTHERS TO OEFENO HIH SAYING, 

«LET'S YOU AND HIN F[GHT." 

G-47 - HE ·rs LH(E:LY TO SHIFT LOYALTfE:S IF HE: FEELS HIS 

SPONSOR HAS LET HIH DOWN. AN EXAMPLE IS A OEFECTOR 

WHO FEELS HIS OESIRES WERE NOT SATISFIE:D IH HIS HOME 

COUNTRY. 

G-48 - HE IS SUBJECi TO FREQUENT DEPRESSIONS ANO MAY EVEN 

TRY TO COMHIT SUICIDE. 

G-49 - HE USUALLY SUFFEREO FROH OEPRIVATION OF. AFFECTION OR 

G-50 

G-51 

G-52 

G-53 

SECURITY IN EARLY CHILDHOOO. 

WHEN DEALING.WITH A GREEDY, DEMANDING-SUBJECT: 

- BE CAREFUL NOT TO REBUFF HIM: OTHERWISE RAPF~RT WILL 

BE DESTROYED. 

- 00 NOT ACCEDE TO DEMANOS WHICH CANNOT BE MET. 

GRANTING AN UNIMPORTANT FAVOR MAY ~ATISFY HIM: B€CAUSE 

HIS D81ANOS AR(SE NOT FROM A SPECIFIC NEED BUT AS AN 

EXPRESSION OF HIS NEED FOR SECURITY. 

- ANY MANIFESTAT10N OF CONCERN FOR HIS waL-BEING WILL 

BE REASSURING TO HIM •• 

_ - AOOPTrNG THE TON€ OF' AN UNCERSTANDING FAT!-!Ef< OR BIG 

BROTHER IS L[!-.ELY TO MAKE HIN RE::SF'ONSIVE • 



( 

G-54 THE ANXIOUS. SELF-CcNTERcD SUBJECT 
---------------------------------- THIS TYPE OF SUBJECT IS UNUSUALLY rEARFUL. 

- G-55 

G-56 
- HE IS ENGAGED IN A CONSTANT STRUGGLE TO CONCEAL HIS 

FEARS. 
G-57 - HE IS FREQUENTLY A DAREDEVIL PRETENOING THERE 1s· Nd~ 

SUCH THING AS DANGER. 

G-58 - HE TENOS TO BRAG AND OFTEN LIES au, OF A DESIRE FOR 

APPROVAL OR PRAISE. 

- HE MAY HAVE BEEN OECORATED FOR BRAVERY AS A SOLDIER, 

HAVING EXPOSEO HIMSELF TO DANGER ONLY IN ANTICIPAT!ON 

OF REWARDS AND A?PROVAL. 

G-59 - HE IS !NTENSELY VAIN AND SENSIT!VE. 

THE CONCEALEO ANXIETY OF THIS SUBJECT PROVIDES THE 

OPPORTUNITY FOR MANlPULATlON. HIS OESIRE TO IMPRESS 

WILL BE QUICKLY EVIDENT. HE IS LIKELX TO BE TALKATIVE. 

G-60 - IGNORING OR R!OICULING HIS BRAGGING. OR CUTTING HIM 

G-61 SHORT IS LIKELY TO MAKE HIM RESENTFUL. 

G-62 TAKE AOVANTAGE OF HIS DESIRE TO [MPRESS. 

G-63 - F'LAY!NG UPON H!S VANITY OR PRAtS!NG H!S COURAGE'. IS 

LIKELY TO BE SUCCESSFUL. 

(. 

G l (1 



G-64 THE GUILT-RIOOEN 5U9JECT 
------------------------

-G-65 
- THIS TYPE OF SUBJECT HAS A.STRONG. CRUEL~ 

UNREALISTIC CONSCIENCE. 

G-66 - HE OFTEN ATTEMPTS TO PROVE HE HAS BEEN TREATED 

UNJUSTLY. 

G-67 - HE MAY HAV€ BEEN FREOUENTLY SCOLOEO OR PUNISHED AS A 

CHILD, OR MAY HAVE BEEN A "MODEL .. ~ILO WHO REPRESSED 

ALL NATURAL HOST1LIT1ES. 

G-68 - HE MAY PROVOK€ UNJUST TREATMENT TO ASSUAGE HIS 

CONSCIENCE !HROUGH PUN!SHMENT. 

G-69 - HE MAY FALSELY CONFESS TO CRIMES. 

G-70 - HE MAY COMMIT CRIMES IN ORDER ro CONFESS AND BE 

PUNISHED. 

G-71 
MASOCHISTS 8ELONG IN THIS CATEGO~Y. 

- CONP~LSIVE GAMBLERS WHO FINO NO PLEASURE IN WINNING 

BUT FIND RELIEF IN LOSING 8ELONG INT-HIS CATEGORY. 

D!FFICULT 

THE GUILT-RIOOEN SU8JECT IS /\ ~O "OUESTION". 

G-72 - AVOlD ACCUSATIONS WHICH MAY TRIGGER FALSE 

CONFtSSIONS TO HOSTILE CLANOESTINE ACTIVITY IN .WHI~H 

HE WAS NOT INVOLVED. 

G-73 - IF PUNISHED, HE MAY REMAlN SILENT. ENJOYING THE 

"PUN I SHME:NT ... , 

\ 

G-74 - SU8JECTS WlTH INTENSE GUILT FEELINGS·MAY CEASE 

RESISTANCE ANO COOPERATE IF PUNISHED IN SOME WAY, 

BECAUSE OF THE GRATIFtCATION lNDUCED 8Y PUNISHM€NT. 



. G-7S 

G-76 

G-77 

THE SU8JECi WRECKED BY SUCCESS 
• -----------------------------THIS TYPE OF SUBJECT CANNOT TOLtRATE SUCCESS. 

HE HAS A CONSC!ENCE.WHICH FOR8IOS THE PLEASURES OF 

ACCOMPL!SHMENT ANO RECOGNITION. HE ENJOYS HIS 

AM8ITIONS ONLY AS LONG AS THEY REHAIN FANTASIES. 

G-78 - HE GOES THROUGH LIFE FAILING AT CRITICAL POtNTS. HE 

HAS A HISTORY OF ALMOST COMPLETING A SIGNIFtCANT 

ASSIGNMENT BUT SOHETHING ALWAYS (NTERVENES. THIS 

~soMETHINGM IS ACTUALLY A SENSE OF GUlLT OF THE KINO 

DESCRIBED IN THE LAST CATEGORY. 

G-79 - HE FREQUENTLY PROJECTS HIS GU!LT FEELINGS AND BLAHES 

ALL HIS FAILURES ON SOMEONE ELSE. 

G-80 - HE HAS A STRONG NEED TO SUFFER AND HAY SEEl< DANGER 

OR tNJURY. 

G-81 - HE rs·oFTEN ACCIOENT PRONE 

WHEN DEALING WITH THE SU8JECT WRE:CKED BY SUCCESS: 

G-82 -- AVOID QUESTIONING WHlCH !HPINGES UPON HIS FEELINGS 

G-83 OF GUILT OR THE REASONS FOR HIS PAST FAILURES. THIS -
WILL ONLY RESULT IN SUBJECT!VE DISTORT!ONS. THE 

SUCCESSFUL "OUESTIONER" WILL ISOLATE THtS ARE:A OF 

UNRE:LIAEHL I TY. 



G-84 .THE SCHIZOID SUBJECi 
--------------------

' 

G-85 

G-86 

G-87 

G-88 

G-89 

G-90 

G-91 

G-92 

G-93 

G-93 

G-94 

G-9S 

- THIS SU8JECT LIVES !N A FANTASY WORLD MOST OF THE 

TIME. 

HE OFTEN CANNOT DlSTINGUISH FANTASY FROH RE.ALITY. 

- TO HIM, TH€ REAL WORLD SEEMS EMPTY A~D MEANINGLESS. 

- HE IS EXTREMELY INTOLERANT OF ANY FRUSTATION THAT 

ocCURS IN THE REAL wbRLD ANO DEALS.WITH IT BY 

WITHORAWING INTO HIS FANTASY WORLD. 

- HE HAS NO REAL ATTACHMENTS TO OTHERS. 
. 

- ANY LINK TO A GROUP OR COUNTRY WILL ONLY BE 

TRANSITORY. 

- ALTHOUGH HE RETREATS FROM REALITY: HE DOES NOT WANT 

TO FEEL ABANOGNED. 

- HE NEEDS EXTERNAL APPROVAL. 

- HE IS LIKELY TO LIE READILY TO WIN APPROVAL. BUT 

BECAUSE HE 1S NOT ALWAYS CAPABLE OF DlSTINGUISHING 

8ETWEEN FACT ANO FANTASY. HE MAY BE UNAWARE OF LYING. 

THE SCHIZOID SU8JECT~S DESIRE FOR APPROVAL PROVIDES 

THE ~ouESTIONERH WliH A HANOLE. 

- AVOlD ACCUSATIONS OF LYING OR OTHER !NOICATIONS OF 

DISESTEEH WHICH MAY PROVOKE WITHDRAWAL FROH THE 

SITUATION. 

- THE TRUTH CAN 8E TEASED GUT OF THE SCHIZOID rF HE IS 

- CONVINCED THAT HE WILL NOT INCUR FAVOR BY LYING OR 

DISFAVOR 8Y TELL(NG THE T~UTH. 



G-96· 
- THE EXCEPTION 
-------------G-97 - THIS TYPE OF sµBJECT FEELS THAT THE WORLD OWES HIH A 

GREAT DEAL. 

G-98 
- HE FEELS THAT HE HAS SUFFERED A GROSS NISFORTUNE 

SUCH AS A PHYSICAL OEFORHITY~ EARLY LOSS OF A fARENT. 

OR PAINFUL ILLNESS AS A CHILD. 

G-99 - HE REGARDS THIS HISFORTUNE AS AN INJUSTICE WHICH 

MUST BE RECTIFIED. 

G-100 

G-101 

G-102 

- HE CLAIHS AS HIS ~IGHT, PRIVILEGES NOT PERMITTED 

OTHERS. 

- IF THE CLAIH IS lGNORED OR DENIED, HE MAY BECOME 

REBELLIOUS. 

- HE IS LIKELY TO MAKE DEHANDS FOR MONEY, AID, ANO 

OTHER FAVORS THAT ARE COMPLETELY OUT OF PROPORTION TO 

THE VALUE OF HIS INFORMATION. 



G-103 

G-104 

G-10S 

G-106 

G-106 

G-107 

\ 

\ 

THE EXCEPTION lS 8ES1 HANOLEO BY: 

- LISTENtNG TO HIS GRIEVANCES (WITHlN REASONABLE 

TIMELIHlTS). 

- AVqIDING ANY AMBIGOUS REPLIES TO OENANOS WHICH MIGH1 

BE INTERPRETED AS ACQUIESCENCE. 

- HAKING NO COMMITNENTS THAT CANNOT BE OISCHARGED 

FULLY. 

- DEFECTORS FROH OTHER INTELLIGENCE SERVICES, DOUBLE 

AGENTS, AND PROVOCATEURS, IF THEY BELONG TOT.HIS 

CATEGORY 
1 

.ARE VERY .RESPONSIVE: TO SUGGESTIONS FROH THE 

"OUEST!ONE:R" THAT n-:EY ·HAVE: BE:EN TREAiED UNFAIRLY BY 

THE OTHER SERVICE. 

- REMEMBER THAT HE HAS NO SENSE OF LOYALTY. IF HE 

FEELS WRONGED BY YOUR SEfi~ICE. HE IS VERY LIKELY TO GO . .. 

TO THE NEWSPAPERS OR COURTS. THIS SHOULD BE TAl<EN 

INTO ACCOUNT BEFORE ANY PLANNEO OPERATIONAL USE. 
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G-108 

G-109 

G-110 

G-111 

THE AVERAGE OR NORMAL SU8JECT 
------------------------------ HAY EXHI81T MOST OR ALL OF THE CHARACTERISTICS OF 

THE OTHER CATEGORIES FROM TIME TO TIME. 

- BUT NONE Of THEH IS PERSISTENTLY DOMINANT. THE 

AVERAGE SUBJECT'S QUALITIES OF 08~TINACY, OPTINISH, 

ANXIETY, ETC. ARE NOT OVERRIDING EXCEPT FOR SHORT 

PERIODS OF TIME. 

- HIS REACTIONS TO THE WORLD AROUND HIH RESULT FROH 

EVENTS IN. THAT WORLD ANO ARE NOT THE PRODUCT OF RIGID, 

.. SUBJECTIVE PATTERNS AS.IS TRUE WITH THE OTHER 

CATEGORIES OISCUSSED. 


